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9. No harsh or inhumane treatment is allowed

10.A. Environment 2-Pillar

10.B. Environment 4-Pillar

10.C. Business ethics

Attachments
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< Contents

Audit content

(1) A SMETA audit was conducted which included some or all of labour standards, health and
safety, environment and business ethics. The SMETA minimum requirements were applied and the
SMETA auditor manual was followed. The scope of workers included all types at the site e.g. direct
employees, agency workers, workers employed by service providers and workers provided by
other contractors. Any deviations from the SMETA methodology are stated (with reasons for
deviation) in the SMETA declaration.

The audit scope includes an assessment of the Workplace Requirements and the Management
Systems Assessment against the code areas below.

2-pillar audits include:

e Labour standards:
¢ 0. Enabling accurate assessment
e 1. Employment is freely chosen
* 1.A. Responsible recruitment and entitlement to work
o 2. Freedom of association and right to collective bargaining are respected
4. Child labour shall not be used
¢ 5. Legal wages are paid
¢ 5.A. Living wages are paid
* 6. Working hours are not excessive
¢ 7. No discrimination is practiced
¢ 8. Regular employment is provided
« 8.A. Sub-contracting and homeworkers are used responsibly
¢ 9. No harsh or inhumane treatment is allowed
e Health and safety:
« 3. Working conditions are safe and hygienic
e Environment:
* 10.A. Environment 2-pillar

4-pillar audits include, in addition to the above:

e Environment:

¢ 10.B. Environment 4-pillar
e Business ethics:

« 10.C. Business ethics

(2) Where appropriate, non-compliances or non-conformances were raised where either local law
or the base code were not met, and recorded as non-compliances on both the audit report, CAPR
and on the Sedex Platform.

(3) Any non-conformance against customer code shall not be uploaded to Sedex, but sent directly
to the customer in question.

Findings >

Audit company:
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Audit details

Site details

Sedex site reference

Business name

Audit details
Sedex company reference

Audit company address

Date of audit
Audit pillars

Time in and out

251000041774 Site name

Zhejiang Autumnwell Site address
Leatherware Co Ltd

ZC5000035688 Auditor company name

7th Floor. Octa Tower. 8 Lam
Chak Street, Kowloon Bay,
Kowloon,

HONG KONG,

CN, -

2026-04-30 Audit conducted by

Zhejiang Autumnwell
Leatherware Co Ltd

Factory Building
No.1,Langzhen Industrial Zone,
Anhua Town, Zhuiji city,
Zhejiang Province.China
FEHI R EEHREHERE
WENST B

EEHREHE

CN

311821

BUREAU VERITAS CPS - ASIA

Michael Ma

Labour Standards | Health and safety | Environment 4-Pillar | Business ethics

Day 1
In 07:55
Out 15:30

< Contents Findings >
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Audit type

Was the audit announced?

Was the Sedex SAQ available for
review?

Who signed and agreed CAPR?

Any conflicting information SAQ/Pre-
Audit Info

Is further information available?

Audit attendance

Periodic

Semi announced

Yes

Zhang Liangying / Manager

No

No

Senior management

Worker representative

Union representative

A: Present at the opening meeting? Yes Yes No

B: Present at the audit? Yes Yes No

C: Present at the closing meeting? Yes Yes No

Reason for absence at the opening There was no labor union in the factory.

meeting

Reason for absence during the audit There was no labor union in the factory.

Reason for absence at the closing There was no labor union in the factory.

meeting
< Contents Findings >
Audit company: Audit reference: Start Date: End Date:
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SMETA declaration

Auditor team

SMETA declaration | declare that the audit underpinning the following report was conducted in accordance with
SMETA Minimum Requirements and the SMETA Auditor Manual.

1. Where appropriate non-compliances/ non-conformances were raised against the Base Code and
local law and recorded as non-compliances/ non-conformances on both the audit report, CAPR
and on the Sedex Platform.

2. Any non-conformance against customer code alone shall not be uploaded to Sedex, and will be
shared directly with the customer in question.

This report provides a summary of the findings and other applicable information found/gathered
during the social audit conducted on the above date only and does not officially confirm or
certify compliance with any legal regulations or industry standards. The social audit process
requires that information be gathered and considered from records review, worker interviews,
management interviews and visual observation. More information is gathered during the social
audit process than is provided here. The audit process is a sampling exercise only and does not
guarantee that the audited site prior, during or post-audit, are in full compliance with the Code
being audited against. The provisions of this Code constitute minimum and not maximum
standards and this Code should not be used to prevent companies from exceeding these
standards. Companies applying this Code are expected to comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to
apply that provision which affords the greater protection. The ownership of this report remains
with the party who has paid for the audit. Release permission must be provided by the owner
prior to release to any third parties.

Any exceptions to the SMETA The semi-announced window of this audit was 4 weeks from April 20, 2026 to May 19, 2026.
Methodology must be

recorded here (e.g. different

sample size)

Lead auditor Michael Ma APSCA Number 21701157

Additional auditor Joe Ye APSCA Number 21700735

Date of declaration 2026-04-30

< Contents Findings >
Audit company: Audit reference: Start Date: End Date:
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Site representation

Declaration | acknowledge that details from this report can change during the review process and that | will
be given the opportunity to dispute the content once the review has been published.

Full name Zhang Liangying

Title Manager

Date of declaration 2026-04-30

< Contents Findings >
Audit company: Audit reference: Start Date: End Date:
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Summary of findings
Code area Workplace requirement Area of NC Finding
3. Working conditions are safe  3.A Ensure a safe working environment. Put in... Local law NC ZAF601420532
and hygienic
3.M Ensure all machinery is installed, mainta... Local law NC ZAF601420531
3.N Ensure that all hazardous substances (e.g... Local law NC ZAF601420529
3.0 Implement an appropriate electrical safet... Local law NC ZAF601420530
5. Legal wages are paid 5.B Ensure that workers receive the insurance... Local law NC ZAF601406788
Base code
6. Working hours are not 6.F Ensure that where overtime is used, it is... Local law NC ZAF601406789
excessive Base code
< Contents Management systems >
Audit company: Audit reference: Start Date: End Date:
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Manqgement systems

Policies and
procedures

1. Employment is freely chosen < \/}

1.A. Responsible recruitment and
entitlement to work

Q

2. Freedom of association and right to
collective bargaining are respected

Q

3. Working conditions are safe and
hygienic

Q

4. Child labour shall not be used

Q

5. Legal wages are paid

6. Working hours are not excessive

QENCINC)

7. No discrimination is practiced

Q

8. Regular employment is provided

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( \/’ Robust management systems

< Summary of findings

Resources

O QP QRO RKQKRO

Communication
and training

©

QENQINC)

CHCIICIICINC

Monitoring

QPP QP QQOCWK

Q

Site details >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
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Policies and R Communication
esources bt
procedures and training

® &

Monitoring

8.A. Sub-contracting and homeworkers </,
are used responsibly

9. No harsh or inhumane treatment is
allowed

10.A. Environment 2-Pillar

Q
QENCINC)
Q
Q

Q
©
>

10.C. Business ethics

Q
Q
Q
Q

X Not addressed
& Fundamental improvements required
@ Some improvements recommended

( \/’ Robust management systems

< Summary of findings Site details >

Audit company: Audit reference: Start Date: End Date:
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Site details

Company and site details
Sedex company reference

Sedex site reference

Company name

Business ownership type

Site name

Site name in local language

GPS location

Is the worksite in a remote location, far
from habitation?

Site contact

< Management systems

ZC5000035688

751000041774

Zhejiang Autumnwell Leatherware Co Ltd

GOODS

Zhejiang Autumnwell Leatherware Co Ltd

HIEHERABRAE

GPS address

Coordinates

No

Contact name

Job title

Phone number

Email

Factory Building No. 1, Langzhen
Industrial Zone, Anhua Town, Zhuji City,
Zhejiang Province, China

Latitude: 29°32'57” N Longitude:
120°7'42" E

Mr. Yang Jianjun
General manager
18967956116

sales@autumnwell.com

Worker analysis -

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date: End Date:
2026-04-30 2026-04-30
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Company and site details

Applicable business and other legally Business license No.: 91330681 MA2BG7CQ67 Valid from February 3, 2010 to February
required business license numbers and 2,2060
documents Fire license license number No.: #&#H 2020 No: 0171 Valid Date: Long-term

Building structure document license No.: #&# 311***1101 Valid Date: Long-term
Safety production management certificate No.: 431***62X valid from November, 15,
2023 to November 14, 2026

< Management systems Worker analysis

9

Audit company: Audit reference: Start Date: End Date:
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Site activities
Site function

Site activities

Product type

Process overview

What level of mechanization best
describes the work at this site?

Site scope

Is the audited site a physically
continuous area?

What is the area of audited site to its
boundary?

< Site details

Factory Processing/Manufacturer

Primary Manufacture of luggage, handbags and
the like, saddlery and harness

Secondary

Other

Wallets, Belts
Activities: Cutting, Sewing, Edge Painting, Assembly, Inspecting and Packing

Products: Wallets, Belts

Activities: Cutting, Sewing, Edge Painting, Assembly, Inspecting and Packing
2 Production Lines

main equipment: Cutting Machines and Sewing Machines

Low mechanisation / high manual Labour

Yes

6800m?

Worker analysis -

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Site scope

Building 1

Building 2

Is there any difference between the site
scope of the audit and the Sedex site
profile?

Does the scope of the audit subdivide
any building or is limited to particular
processes, products or businesses
within the physical site?

Is any activity conducted onsite not
included within the scope of the audit?

< Site details

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

Last construction works on site
If building is shared, provide details
Number of floors

Description of floor activities

No

No

No

2021
No shared building
5

1F: Cutting, Warehouse

Interlayer between 1F to 2F: Office
2F: Sewing, Assembly, Inspecting,
Packing

3F: Sewing, Assembly, Inspecting,
Packing

4F: Edge Painting, Cutting

5F: Warehouse

2021
No shared building
4

1F: Canteen, Kitchen, Office
2F-4F: Dormitory

Worker analysis -

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Worker accommodation and transport

Are there any site-provided worker
accommodation buildings?

Is the accommodation within the
perimeter of the site audited?

Is the accommodation contractually
mandated for workers?

Who provides the accommodation?

Was all accommodation (whether
directly or via third parties, off or onsite)
included in this audit?

Does the site organise worker transport
to the worksite?

Work patterns

Approximate workers on site per month
(% of peak)

Is there any night shift work at the site?

< Site details

Yes

Onsite

Optional

Site

All

All accommodations in site included in this audit.

Not applicable

The site did not provide worker transport to the worksite. It was not required by law.

January 90-100% February 90-100%
March 90-100% April 90-100%
May 90-100% June 90-100%
July 90-100% August 90-100%
September 90-100% October 90-100%
November 90-100% December 90-100%
No

Worker analysis -

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 16



SMETA®

powered by SedeR’

Site assessments

Does this site hold any certifications that
address labour standards, human rights,
corruption or environmental impact?

Has the site assessed for negative
impacts on the human rights, lands,
resources, territories, livelihoods or food
security of indigenous peoples or the
local community?

Has there been a Human Rights Impact
Assessment (HRIA) conducted within the
last three years at this site?

< Site details

No

Yes

The site assessed for negative impacts on the human rights, lands, resources,
territories, livelihoods or food security of indigenous peoples or the local community.

No

Human Rights Impact Assessment (HRIA) was not conducted by the factory.

Worker analysis -

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Worker analysis

Gender disaggregated data available Men and women

Worker totals

Men Women Other Total
Number of workers 8 6 - 14
Workers by type
Men Women Other Total
Permanent workers (employees) 8 6 - 14
Temporary or fixed term employees 0 0 - 0
Agency or subcontracted workers 0 0 - 0
Seasonal workers 0 0 - 0
Self-employed workers 0 0 - 0
Informal workers including home 0 0 - 0
workers
Apprentices, trainees or interns 0 0 - 0
* % of total workforce
< Site details Worker interviews -
Audit company: Audit reference: Start Date: End Date:
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Migrant workers

Men Women Other Total
Domestic migrant workers 8 6 - 14
International migrant workers - - - 0
Total migrant workers 8 6 - 14
* % of total workforce
Where workers have migrated internally, Hunan, Guizhou, Sichuan province
list the most common internal states
workers have moved from
Workers by age
Men Women Other Total
18 - 24 years old 0 0 - 0
15 - 17 years old 0 0 - 0
Under 15 years old 0 0 - 0
* % of total workforce
< Worker analysis Worker interviews >
Audit company: Audit reference: Start Date: End Date:
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Is the worker analysis data relevant for
peak season and current to the audit?

Describe how this may vary during peak
periods

Please list the nationalities of all workers,
with the three most common
nationalities listed first

Chinese

Most common nationalities as approximate % of workforce

Chinese

Workers by remuneration type

Workers paid per unit (piece rate)

Workers paid based on a mix of 'piece
work' and hourly rate

Workers paid hourly / daily rate

Salaried workers

< Worker analysis

Men

57%

Men

Women

43%

Women

Per management interview, the peak season period was not obvious.

Other Total
- 100%
Other Total
- 0
- 0
- 14
- 0

* % of total workforce

Worker interviews -

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date: End Date:
2026-04-30 2026-04-30 20
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Workers by payment cycle

Men Women Other Total
Paid daily 0 0 - 0
Paid weekly 0 0 - 0
Paid monthly 8 6 - 14
Other 0 0 - 0

* % of total workforce

If other payment cycle entered, please All workers were paid monthly. No other payment cycle in factory.
provide details

People in managerial, supervisorial and administrative roles

Men Women Other Total
Employees in management positions 1 1 - 2
Supervisors or team leaders 0 0 - 0
Administrative staff 0 0 - 0
< Worker analysis Worker interviews >
Audit company: Audit reference: Start Date: End Date:
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Worker interview summary

Gender disaggregated data available

Which methods of worker engagement
were used?

Men and women

Individual interviews
Group interviews

Digital worker survey participants

Number of workers

Were any of the audit findings
attributable to the survey?

Was the interview sample representative
of all types of nationality and
employment types of workers?

Was the interview sample representative
of the gender composition of the
workforce?

Number and size of group interviews

Did workers understand the purpose of
the audit?

Were interviews conducted in
circumstances to ensure privacy, with
the confidentiality of the interview
process communicated to the workers?

< Worker analysis

Men Women

Yes

Yes

1 group of 5

No

Yes

Other

Total

Measuring workplace impact >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Was there any indication that workers No
had been ‘coached’ in how they should
respond to questions?

What was the general attitude of the Favorable
workers towards their workplace?

Attitude of workers

In which areas did workers raise Other (provide details)

significant concerns or complaints?
No concerns or complaints raised by workers.

What did the workers like the most about Accommodation standards

working at this site? Contracts
Pay
Additional comments During the opening meeting, auditor explained to the factory representatives that the

audit was to develop the partnership between the client and suppliers, scope of audit
and the audit standard were also explained. After the opening meeting, factory tour,
document review, interviews with management members and workers were
conducted as scheduled in the audit programs, a full audit was finished under the co-
operation of the factory representative. During the closing meeting, the auditor
provided the factory representative a general overview and then explained the
strengths, weaknesses and findings in factory. Also, auditor left a copy of filled &
signed SMETA Corrective Action Plan Report to factory. The factory representatives
agreed with all the findings and promised to make corrective actions as soon as
possible. Remark: Apart from the 10 workers interviewed listed in the worker analysis
table, another 2 employees were interviewed for business ethics and 2 employees for
environment as this is a 4-pillar audit.

Attitude of workers’ committee/union Attitude of the worker representatives were favorable. They opened and comfortable
representatives to express her views. They were satisfied with the factory in regard to the facilities
provided to them, payments and the management’s behavior.

< Worker analysis Measuring workplace impact >

Audit company: Audit reference: Start Date: End Date:
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Attitude of workers

Attitude of managers

Workers interviewed by type

Permanent workers

Temporary or fixed-term employees
Agency or subcontracted workers
Seasonal workers

Other workers

Total number of workers interviewed

At the opening meeting, auditor explained the audit scope and the audit standard to
the factory representatives. Factory tour, document review, interviews with
management members and workers were conducted as scheduled in the audit
programs, a full audit was finished under the co-operation of the factory
representatives. At the end of the audit, auditor had a closing meeting with factory
representatives and all findings were discussed. Factory management signed the CAP
and was given a copy.

Total

10

10

Workers interviewed by group/individual

Workers interviewed in groups

Workers interviewed individually

< Worker analysis

Men Women Other Total

Measuring workplace impact >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Migrant workers interviewed

Domestic migrant workers interviewed

International migrant workers
interviewed

Total migrant workers interviewed

< Worker interviews

Men

Women

Other Total

Measuring workplace impact >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
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Measuring workplace impact

Gender disaggregated data available Men and women

Annual worker turnover (%)*

Men
Last full quarter (90 days) 1.2%
Last full calendar year (2025) 1.5%
Previous full calendar year (2024) 1.5%

Women

1.3%

1.2%

1.6%

Total

Other

- 2.5%

- 2.7%

- 3.1%

* Number of workers leaving in last 12 months as a % of average total number of workers on site over the year.

Rate of absenteeism (%)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2025) 0.0%
Previous full calendar year (2024) 0.0%

Women

0.0%

0.0%

0.0%

Other

Total

- 0.0%

- 0.0%

- 0.0%

Number of days lost through job absence in the year, calculated as: (Number of days lost through job absence in the year) / [(Number of
employees on 1st day of the year + Number of employees on the last day of the year) / 2] * (Number of available workdays in the year).

Are accidents recorded? Yes

Accidents were recorded by the factory.

< Worker interviews

Code area 0 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
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Annual number of work related accidents and injuries (per 100 workers)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2025) 0.0%
Previous full calendar year (2024) 0.0%

Women

0.0%

0.0%

0.0%

Other Total

- 0.0%

- 0.0%

- 0.0%

* Calculated as (number of work related accidents and injuries * 100) / number of total workers.

Lost day work cases (per 100 workers)*

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2025) 0.0%
Previous full calendar year (2024) 0.0%

Women

0.0%

0.0%

0.0%

Other Total

- 0.0%

- 0.0%

- 0.0%

* Calculated as (number of lost days due to work accidents and work related injuries * 100) / number of total workers.

Percentage of workers that work on average more than 48 total hours in a given week

Men
Last full quarter (90 days) 0.0%
Last full calendar year (2025) 0.0%

< Worker interviews

Women

0.0%

0.0%

Other Total

- 0.0%

- 0.0%

Code area 0 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date: End Date:
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Percentage of workers that work on average more than 48 total hours in a given week

Previous full calendar year (2024) 0.0% 0.0% - 0.0%

Percentage of workers that work on average more than 60 total hours in a given week

Men Women Other Total
Last full quarter (90 days) 0.0% 0.0% - 0.0%
Last full calendar year (2025) 0.0% 0.0% - 0.0%
Previous full calendar year (2024) 0.0% 0.0% - 0.0%
< Measuring workplace impact Code area 0 >
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30
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0. Enabling accurate assessment

Summary of findings

Code area Workplace requirement Area of NC Finding
No findings
< Measuring workplace impact Code area1 >
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to 1. Mr. Li Hougao / Office director was assigned to be responsible for the whole CSR
validate this code section system.
2. The site established a system and policy to deliver compliance to the code.
3. The site provided the ETI code to its supplier.
4. The site communicated ETI Code to all employees.
5. The site established policy and procedure of No Forced Labour.
6. The workers were free to terminate their employment without restriction.
7. There was no evidence to show that the site withheld the workers’ payment and
related certificates. The workers were free from fees or debt associated with
recruitment. The site didn’t hire any prisoner workers or homeworkers.
8. Site was opened and transparent, with no bribery behavior during audit.
9. Site representatives were cooperative and attended the opening meeting and
closing meeting.
10. All relevant documents were provided for review. All site areas were open for
assessment.
11. Site management also provided a private area for employee interviewing.
12. Site management were acting in an ethical and transparent way during the audit
process.
13. No integrity issue noted during the audit.
14. Site had established a policy to communicate with suppliers about CSR standards.
15. CSR policy was posted on board for all employees.
16. Human rights policy was established and posted on board.
17. CSR related training including human rights were provided for employees.
18. The semi-announced window of this audit was 4 weeks from April 20, 2026 to
May 19, 2026.

Evidence examined:

Site policy on No Forced Labour;
Employees’ contacts;

Employee handbook;

Personal files with ID copies;
Onsite observation;

Resign records and payroll records;
Human rights policy;

Management and worker interview.

< Measuring workplace impact Code area1 >

Audit company: Audit reference: Start Date: End Date:
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0. Enabling accurate assessment

Data points

Has the site received an official notice,
fine, prosecution, or withhold release
order (WRO) for non-compliance with
legislation, regulation, consent, or
permits within the last three years,
relating to Health and Safety, labour
rights or the environment?

Did any workers selected by the auditor
decline to be interviewed?

Were any external stakeholders such as
consultants, customer representatives,
industry experts etc. present during the
audit?

< Code area 0

No

No

No

Code area 1 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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1. Employment is freely chosen

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

< Code area 0

Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

Robust Management Systems

Code area 1.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Management systems

Explanation for management systems Policies & Procedures: The site has formulated written policies and procedures

grades regarding Forced Labour, which outlines the key mechanisms for preventing forced
labour. This procedure includes content of freedom of employment, resignation,
overtime, and movement, for example, workers could be freely resignation after
communication with management in advance 30 days notification. The site regularly
reviews and updates of these policies and procedures, which are signed by the top
management, and posts them on the employees' noticeboard. The procedure also
included the elements about human trafficking, debt bondage/bonded labour and
other form of modern slavery.

Resources: There is a designated individual responsible for ensuring the
implementation of the site policies. Nevertheless, there is a lack of regular training to
guarantee that the management meets the requisite standards.

Communication & Training: The site had developed an annual training plan, trained
workers according to the plan and the training records were provided for review,
however, they had evaluated the effectiveness of employee training, but some
interviewed workers were not clear about the detailed requirement. Also, there is no
documented process in place to ensure that all new starters receive the training in a
timely manner.

Monitoring: The site provides worker with grievance mechanisms e.g. suggestion
boxes to receive feedback on their work, and records of grievance are kept. Also, the
site continuously assesses the effectiveness of these procedures via regular
monitoring and internal audits. Based on the internal audit results, no negative
evidence on forced, bonded or involuntary prison labours were identified. The site has
not used third parties to hire workers.

Summary of findings

Code area Workplace requirement Area of NC Finding
No findings
< Code area 0 Code area 1.A >
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

< Code area 0

1. The site did not require deposit or withhold employees’ ID cards.

2. The site did not restrict the employees’ freedom.

3. There was no forced labour, bonded labour or involuntary prison labour.

4. Employees were free to leave their employer after reasonable notice.

5. Policy concerning freely chosen employment was established in the site.

6. Communication of freely chosen employment was conducted through training and
policy posted for employees.

7. Site policy, communication records and other relevant documents were provided
and checked.

8. The workers sign labour contracts with the site and were communicated about their
employment terms, working conditions and job responsibilities before starting to work
at the site.

Details:

1. Site certifications.

2. Appointment letters.

3. Communication records with employees, suppliers and other relatives.
4. Employee interview and management interview.

Code area 1.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 34



SMETA®

powered by SedeR’

1. Employment is freely chosen

Data points

If required under local law, is there a Not Applicable
published ‘modern slavery’ or similar
statement?

Does the site utilise any workers who are No
prisoners?

Does the site use the labour of persons No
required to work under any government
scheme?

< Code area 1

Code area 1.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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1.A. Responsible recruitment and entitlement to work

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

< Code area 1

Robust Management Systems

Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

Code area 2 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Management systems

Explanation for management systems Policies & Procedures: The site has established written policies and procedures

grades regarding recruitment, the procedures include recruiting process and responsibilities
of personnel responsible for recruitment, such as providing complete information to
applicants during recruitment. The site has formulated Employees Manual to outline
the nature of work, location, working conditions including working time, living
conditions and costs, employment terms, wages and benefits, etc. The employees
manual is available for all types of workers. The policy is establish including provisions
within service agreements that hold labour providers or on-site subcontractors
contractually responsible to ensure no recruitment fees or related costs are incurred
or charged to workers and specifies the responsible party for reimbursing workers
accordingly if they incur fees or costs.

Resources: Based on the procedures, there is a designated individual responsible for
ensuring the implementation of the site policies. The designated staff is responsible
for the policies’ approval and regular review and implement the recruitment
procedures, such as accurately communicating terms of employment to workers
during recruitment and reviewing workers' original ID card and cannot charge any
recruitment fee.

Communication & Training: Training at site is specifically managed by the training
manager. The recruitment policies are available and communicated to all workers.
Training on the recruitment policies is mandatory for all HR staff processing
applications or onboarding. However, the training does not cover the requirement of
recruitment fee.

Monitoring: Responsibilities for monitoring implementation of legitimate right to work
are defined by the Recruitment Procedure. The procedure requires that this
verification is conducted by the HR Manager. The site retains records such as ID copy
in workers’ personnel records to evidence that workers that they employ have the
legal right to work. HR manager regularly checks the authenticity and legality of
workers' materials to effectively protect workers' rights. The site does not use labour
providers/on-site subcontractors. Therefore, the site does not have adequate system
in place to monitor or have such checks.

Summary of findings

Code area Workplace requirement Area of NC Finding
< Code area 1 Code area 2 >
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

< Code area 1

No findings

1. The site established policy of No Forced Labour; the contents were in line with ETI
codes and local law’s requirement.

2. Local law requirements were trained to workers; workers were free to sign labour
contracts with the site.

3. There was no forced, boned or involuntary prison labour identified, which was
confirmed with workers interview and onsite observation.

4. According to interview with workers and management, overtime was voluntary, and
workers could choose to work overtime or not freely.

5. No money or certificate was withheld by site management, they were free to move
in workshops, and workers had the right to resign from the site without punishment
and deductions.

6. Workers were not being restricted in terms of the movement area in the workshop,
and they were free to leave the site after working hours.

7. According to the site's recruitment advertisements, recruitment procedures and
interviews with employees, there are no fees that employees need to pay during the
site's recruitment process. All recruitment expenses were paid by the site.

8. All workers were hired by the site directly. No non-employee worker was noted. No
labor providers or recruitment partners were used. No on-site subcontractors were
noted.

9. No recruitment fees or related costs were noted.

Evidence examined:

Hiring and termination policy;

Personal files;

Labour contracts;

Payroll records;

Onsite observation;

Workers interview and management interview.

Code area 2 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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1.A. Responsible recruitment and entitlement to work

Data points

Labour hire

Does the site use labour providers
and/or formal, temporary, seasonal or
guest worker programmes?

How do the labour providers recruit and
hire workers?

Where labour providers were used to
recruit, what was the highest number of
tiers identified in a workers recruitment
journey?

Are there any subcontracted workers
(excluding dispatched labour) on site?

Were all non-employee (e.g. agency or
subcontracted) workers included within
the scope of this audit for the purpose of
document review and (if onsite on date
of audit) interview?

Were sufficient documents for non-
employee (e.g. agency or other
subcontracted) workers available for
review?

Migrant workers

Do any workers migrate across
international borders to work at this site?

< Code area 1.A

Workers are recruited, selected, and hired directly by our company

N/A - Recruitment providers not used

No

Not Applicable

Not Applicable

No

Code area 2 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Percentage of workers that are migrant

Do any workers migrate from other
states, provinces or regions within the
country to work at this site?

List the sending
states/provinces/regions

Recruitment fees

Have any workers who started at this
site in the last 12 months (new workers)
paid any recruitment fees or associated
costs, such as visas or travel, which
have not been fully repaid?

Select 1 to 3 sending countries/regions

of new workers. Record fees and costs in

the following tables.

New workers totals

Number of workers

Recruitment fees

Payments made in exchange for work

Recruitment services which are not
optional

< Code area 1.A

100%

Yes

Hunan, Guizhou, Sichuan Province

No - all new workers were recruited locally by the site

China

China

China

Code area 2 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Recruitment fees

Other or uncategorised -

Related costs

China
Medical costs -
Insurance costs -
Skills and qualification tests -
Training and orientation -
Equipment costs -
Travel costs -
Accommodation costs -
Administrative costs -

Other or uncategorised -

lllegitimate costs
China

Payments made to illegitimate actors -
involved in the recruitment process

< Code area 1.A Code area 2 >

Audit company: Audit reference: Start Date: End Date:
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lllegitimate costs

Payments made to illegitimate actors
during the course of employment

Other or uncategorised

Was any worker in this group in debt as a result of these costs?

Yes - to arecruiter
Yes - to the audited site
Yes - to a third party

No - could not verify

Highest total costs incurred

Currency

Highest total costs incurred

Additional comments

< Code area 1.A

China

China

CNY

0.0

No recruitment fee was found.

Code area 2 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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2. Freedom of association and right to collective bargaining

are respected

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

< Code area 1.A

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

Code area 3 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Management systems

Explanation for management systems
grades

Summary of findings

Policies & Procedures: The site has formulated written policies and procedures about
freedom of association and the right to collective bargaining, including the worker and
union representative election process and requirements. The procedures recognize
workers’ rights to freedom of association and the right to collective bargaining. The
site posts them on the employees' noticeboard to inform workers of their right to join
or form an independent trade union or worker committee, and their rights to collective
bargaining.

Resources: Based on the procedures, there is a designated individual responsible for
ensuring the implementation of the site policies. The designated staff is responsible
for the policies’ approval and regular review and is clear about specific operational
responsibilities for implementing the procedures, such as encouraging workers to
select worker and union representatives.

Communication & Training: The site provides relevant training to all workers and the
training covers the content of workers’ right to join or form a trade union, and their
rights to collective bargaining. And the procedures about freedom of association and
the right to collective bargaining are available and communicated to all workers.
Through interviewed, the workers are encouraged by the site to join or form a worker
committee and union. There is one worker committee at site and there is general
awareness of existence of worker committees, their functions and their
representatives amongst staff interviewed. The site also provides training for worker
representatives, through worker representative’s interviewed, they know the
committee duties such as meeting with their members and supporting actions needed
to take forward the membership’s requests.

Monitoring: The election records including ballot record of worker representative are
kept and provided for review which show that the worker representatives are freely
elected. The site provides worker committees and representatives with a safe and
unmonitored space to conduct their work when needed. Meeting between
committees and the site are conducted once every three months. The meeting notes
and the evidence of action taken by management to address concerns reported by
workers through the established worker committee are provided for review.

Code area Workplace requirement Area of NC Finding

< Code area 1.A

Code area 3 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 44



SMETA®

powered by SedeR’

Systems and evidence examined to
validate this code section

< Code area 1.A

No findings

1. The site established a policy on freedom of association.

2. The site did not prohibit workers from establishing a trade union or worker
committee, and there was a worker committee in the site.

3. Worker representatives were freely elected in the site by workers; regular meetings
were conducted between worker, worker representatives and site managements, the
suggestions raised from workers were negotiated by worker representatives and site
management.

4. Worker representatives were free to communicate with workers, and they were
free to move in all workshops.

5. Workers were free to express their suggestions and grievances to worker
representatives and supervisors.

6. There was no collective bargaining agreement in the site, but workers were not
restricted to conclude the agreement.

7. The site also provided a suggestion box for workers to raise grievance or
suggestions privately.

Evidence examined:

Site policy on freedom of association and worker representatives election policy;
Worker meeting records;

Worker representatives election records;

Worker interview;

Suggestion records;

Management interview and employee interview;

Onsite observation.

Code area 3 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 45



SMETA®

powered by SedeR

2. Freedom of association and right to collective bargaining are respected

Data points

Are trade unions allowed by law in the
national context?

Are there any registered trade unions in
the workplace?

Are they active?

Does the employer recognise the trade
union?

Are there alternative worker
representative bodies in place?

Are the worker representative bodies,
trade union or otherwise, accessible to
all workers, including more vulnerable
workers (such as female, migrant,
agency, and seasonal workers)?

Are the worker representatives freely
elected by the workforce as a whole?

Does union/worker committee
membership reflect the gender
composition of the workforce?

Does the membership reflect the
nationality composition of the
workforce?

< Code area 2

Yes

No

Not Applicable

Yes, worker committee

Yes

Yes

Yes

Yes

Code area 3 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Has there been any industrial action (e.g. No
strikes, unrest, or cases raised to formal
tribunals or labour courts) in the past

two years?

< Code area 2

Code area 3

9

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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3. Working conditions are safe and hygienic

Management systems

Develop and maintain relevant policies Robust Management Systems
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient Some Improvements Recommended
seniority who is responsible for
implementing procedures

Communicate and train employees and Robust Management Systems
other workers, including managers and

supervisors, on relevant policies and

procedures

Monitor the effectiveness of procedures Fundamental Improvements Required
to meet policy and workplace
requirements

< Code area 2 Code area 4 >

Audit company: Audit reference: Start Date: End Date:
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Management systems

Explanation for management systems Policies & Procedures: The facility has established health and safety policies and

grades procedures, including but not limited to risk assessment, building safety, fire safety,
electrical safety, machinery, equipment safety, occupational hazards, personal
protective equipment, emergency procedures, chemical management, internal audits,
and management reviews. Legal construction safety documents are provided for
review. The site conducted fire drills were conducted twice per year.

Resources: The site has appointed a senior manager to be overall responsible for the
facility's social responsibility management control. An organizational structure has
been established with appropriate resources and authorities, and the Environmental,
Health and Safety (EHS) responsible person is designated in the site. The
appointment letter clearly defines the responsibilities of the responsible persons, and
the social responsibility representative is responsible for implementing and
supervising the execution of this policy. However, the person in charge EHS is not
aware of all EHS requirements.

Communication & Training: The social responsibility representative and EHS
responsible person conduct annual health and safety training for all employees based
on the annual training plan and incorporate the health and safety policies and
procedures into the new employee onboarding training. The relevant training records
have been maintained. There are no gaps in the training provided to the health and
safety responsible persons.

Monitoring: The facility conducts an internal audit and management review annually,
and the site's senior manager and social responsibility representative oversee the
implementation of the health and safety procedures. However, they have not
conducted root cause analysis of identified issues. The monitoring work cannot
ensure the effective and continuous management of the regulatory requirements and
needs to be fundamentally improved.

Summary of findings

Code area Workplace requirement Area of NC Finding
< Code area 2 Code area 4 >
Audit company: Audit reference: Start Date: End Date:
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3. Working conditions are safe  3.A Ensure a safe working environment. Putin...  Local law NC ZAF601420532
and hygienic
3.M Ensure all machinery is installed, mainta... Local law NC ZAF601420531
3.N Ensure that all hazardous substances (e.g... Local law NC ZAF601420529
3.0 Implement an appropriate electrical safet... Local law NC ZAF601420530
< Code area 2 Code area 4 >
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to General conditions:

validate this code section 1. The site was well ventilated, no cracks on wall or floor.
2. The site maintained a comfortable temperature throughout work floors, fans were
installed.

3. Drinkable water and clean toilet available at no cost in workshops.

Fire safety

1. Sufficient fire safety equipment was equipped in workshops. There were fire
evacuation maps posted across the factory areas.

The fire exits were free of obstructions, and installed with exit signs. The fire
equipment was inspected and maintained regularly.

2. Fire drill records and health and safety trainings were provided for review. Audit
site fire drill conducted twice per year in ESH regulation. Recent fire drills were
conducted on August 15, 2025, and January 12, 2026 i dormitory and workshop.

Medical care, PPEs and other aspects

1. First aid kits with sufficient supply was provided for the workers free of charge.
2. The workers were provided with PPEs, PPEs were used in the factory.

3. Health safety related certifications and reports were maintained and provided.
4. Legal construction safety document was provided for review.

5. Regular H&S training was provided for the workers to enhance the workers’
awareness of health and safety.

6. The site properly stores the wastes in different designated areas.

7. There was sufficient firefighting equipment installed, which was regularly inspected
and maintained. The workers were also trained on fire safety.

8. There were procedures and policies in the site to ensure the health and safety of
the workers. The site conducts the risk assessment regularly to ensure the safe
working environment for the workers.

9. The site appoint personnel to be responsible for the health and safe operation in
the site.

Details:

1. Health and safety policy and procedure review.

2. Health and safety training records and fire drill records.

3. Inspection records including machine, electricity device and fire-fighting
equipment.

4. Health and safety reports.

5. Worker interview and management interview

< Code area 2 Code area 4 >

Audit company: Audit reference: Start Date: End Date:
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Findings: non-compliances

ZAF601420532 Due 20260610

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.A Ensure a safe working environment. Put in place adequate controls to prevent accidents and 30 days

injury (including long-term injury) to health arising out of, associated with, or occurring in the
course of work. Verification method

Desktop audit
Issue title

317 - No medical examinations or regular occupational health checks, including disease checks, ~ Area of non-compliance/non-

of workers in hazardous situations (e.g. exposed to noise or dust) or working with hazardous conformance
substances (e.g. chemicals and pesticides) Local law
Description

I EFFEFEESEEYNR, NRIEEEHENRLGREE, BT @EARKER THTRILHE

Wo

It was noted that the hazardous materials generated from production workshops, which might
cause occupational diseases to employees. However, the factory did not provide regular
occupational health checks to employees.

Corrective and preventative actions

BT AEEFFRIZRESA YR G TRHERE,
It is recommended that management adopt practices and controls to ensure that regular
occupational health checks are provided to all employees handling hazardous materials.

< Code area 3 Code area 4 >

Audit company: Audit reference: Start Date: End Date:
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Local law reference

RIE (PEARFEMERWBHRAE) $35%: MEEBRWEEENELNGEE, BARMNYIZ
RESF PETHERNIRMESRS LA, EREAEMBRENRLEENSE, ARNEERPESNS
&, BRI RERIOE TR FABAARIIEE,

BABURNSLHRE LRaRL RGBS EMFZRIRREENFIL; FMERAERILESH
FHopEMEEMRASHEL; MERIVERRIEEFLNESAMENIRIVAEXNRRRENSE, N
BEERIER, HZERE, WRHITERARLEREENS HENSHERRELLESHITING R
Al

BRI RERIOEN YHRES (EFTMHRIALIFRNE) MET BENMAAE, DEITHER N Z 58 BRIk 2
RICETENMEER, BEREEMNERESRDEITEERIRE,

In accordance with Article 35 Law of the People’s Republic of China on the Prevention and
Treatment of Occupational Diseases, for the laborers that are engaged in the operations
contacting the harm of occupational diseases, the employing work unit shall organize the
occupational health examination of the laborers before they take the posts, when they are at the
posts and when they leave the posts, the employing work unit shall inform the laborers of the
examination results. The employing work unit shall afford the expenses needed for the
occupational health examination.

The employing work unit may not assign the laborers that haven’t gone through the pre-post
occupational health examination to undertake the operations involving the harm of occupational
diseases; may not assign the laborers that have occupational contraindications to undertake the
operations that they shall avoid; the laborers that are found to have the health injuries related to
their posts during the occupational health examination shall be transferred from their former
posts and be settled appropriately; and the employing work unit may not cancel or terminate the
labor contacts signed with the laborers that haven't gone through the occupational health
examination before they leave their posts.

The occupational health examination shall be undertaken by the medical health institutions which
have obtained Practicing License of Medical Institution. Administrative Departments of Health
should strengthen the regulation on occupational health checks. Specific administrative measures
are established by Health Administration Department of the State Council.

* PDF generated at 07:19 (UTC) on 11 May 2026. View this finding on the Sedex platform for live updates and closure details.

ZAF60142053] Due 2026-06-10

Code area Status

3 Working conditions are safe and hygienic Open*

< Code area 3 Code area 4 >
Audit company: Audit reference: Start Date: End Date:
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Workplace requirement Time given to resolve
3.M Ensure all machinery is installed, maintained, and used in a safe manner. 30 days

Issue title Verification method
264 - Machines lack appropriate safety guards (e.g. eye or needle guards on sewing machines, Desktop audit

belt/hand guards on other machines)
Area of non-compliance/non-

Description conformance
T 29 F 28BN EELERHRIPE, Local law

It was noted that 2 sewing machines in the sewing workshop were not equipped with pulley

guards.

Corrective and preventative actions

BT AFrER s S BMRERIPEE,
It is recommended that management adopt practices and controls to ensure that all machines
are equipped with protective guards.

Local law reference

RiE (EFigER2DERITEN(GB5083-1999)) 56.1.6%: LURFARBURFUIEPMETEANEE
» NEEE2mZzANREE S, B, FohiE BT, B, . e, . BEFIINERR
SEM PRI, HOUREREHIFEE,

In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and
Hygiene, the exposed dangerous components or part of any transmission belts, rotational axis,
transmission chain, coupling, belt wheel, gear, flying wheels, chain wheels, electric saw and
others, which is within 2 meters height of the plane where the operator is operating such devices
shall be equipped with safety devices.

Evidence

A
No Pulley Guard.JPG G

* PDF generated at 07:19 (UTC) on 11 May 2026. View this finding on the Sedex platform for live updates and closure details.

< Code area 3 Code area 4 >

Audit company: Audit reference: Start Date: End Date:
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ZAF601420529 Due 2026-06-10

Code area Status
3 Working conditions are safe and hygienic Open*
Workplace requirement Time given to resolve

3.N Ensure that all hazardous substances (e.g. chemicals and pesticides) are officially registered 30 days

where possible, Material Safety Data Sheets are used, and they are managed appropriately at all

times in line with registration and safety instructions, including storage, use and disposal. Verification method

Desktop audit

Issue title

233 - Hazardous substances (e.g. chemicals and pesticides) are stored unlabelled or labellingis ~ Area of non-compliance/non-
incorrect conformance

Local law

Description

T EFFEBON N FE A 28R E KR e EHENBIFE,

It was noted that 80% chemicals’ containers in the workshops were not posed with safety labels or
content labels.

Corrective and preventative actions

BRI MEFNERNYFREE KR ETMENABTINE, TENATETE,
It is recommended that management adopt practices and controls to ensure that all the
chemicals stored or being used in the factory are posted with safety labels or content labels.

Local law reference

BIE (TR EFEREFERME) F14%: (WERRUMHMNLE RFEEB R D KT HittA R
, MATRRERR. MFEREFR, EREHDEGNER LMWL EIRE; (BRECREFmIIES
ERFUIER, NMIERRRZ2RE,

In accordance with Article 14 of the Regulation For Chemical Usage Safety in Work Place: (1) In
case of transferring or loading the chemicals purchased into a new container, it is required to
mark clearly the descriptions of these chemicals on the newly adopted container. As to those
hazardous chemicals that have been transferred or loaded into a new container, it is necessary to
stick a safety precautions mark on the new container. (2) The original safety precautions mark
upon those containers that contain hazardous chemicals shall not be replaced before these
containers have been cleansed.

Evidence

< Code area 3

Code area 4 >

Audit company: Audit reference: Start Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30

End Date:
2026-04-30
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s A
No Safety Label.JPG o No Content Label.JPG G

* PDF generated at 07:19 (UTC) on 11 May 2026. View this finding on the Sedex platform for live updates and closure details.

ZAF601420530 Due 2026-06-10

Code area Status

3 Working conditions are safe and hygienic Open*

Workplace requirement Time given to resolve
3.0 Implement an appropriate electrical safety program to ensure that electrical hazards are 30 days

reduced and controlled by appropriately qualified personnel.
Verification method

Issue title Desktop audit

227 - Unmarked/incorrect labels/signage/instructions for electrics
Area of non-compliance/non-

Description conformance
T AR EEN P BHEEE K E SR Local law

It was noted that there was no warning sign posted on 1 electric box in the belt workshop on the

4th floor.

Corrective and preventative actions

BT WEANI NBERREREETITS.
It is recommended that management adopt practices and controls to ensure that all electric
equipment in the factory are marked to avoid electric shock.

< Code area 3 Code area 4 >

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 56
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Local law reference

RIE (R2tREREATFN(GB 2894-2008)) ERifS2-7, HOMEERIENREER AR EMS
fePuprE g &ML, . BERE. X%

6.2 FRERBIME . REATERN R AREM AR EGIE, —RAEERBKER. LRSI
o BREBREIIELIZPIN ERESMEL,

In accordance with Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB
2894-2008, the electric shock warning sign should be marked on electricity devices and circuit
where electric shock may happen.

6.2 The material of signs: Safety signs should be made of durable material. The materials which
will be deformed or deteriorated when wet and flammable material are generally shall preferably
not be used. The insulation material should be used at workplace where there is risk of electric
shock.

Evidence

A
No Warning Sign.JPG G

* PDF generated at 07:19 (UTC) on 11 May 2026. View this finding on the Sedex platform for live updates and closure details.

< Code area 3

Code area 4 >

Audit company: Audit reference: Start Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30

End Date:
2026-04-30
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3. Working conditions are safe and hygienic

Data points

Is someone within the company
responsible for health and safety?

Do workers operate high risk or heavy
machinery or vehicles as part of their
jobs?

Do workers handle or have access to

hazardous substances (e.g. chemicals or

pesticides)?

Who organises accommodation for
workers?

Who organises worker transportation

between accommodation and worksite?

Who organises worker transportation
while at work?

Do all structural additions (e.g. added
floors) have a valid permit/inspection
report as per local law?

Does the visual appearance of the
building give you any immediate

concerns about the structural integrity of

the building?

Are there any cracks observed in the
walls, floors, ceilings or other areas of

the facility, both internally or externally?

< Code area 3

Yes, senior manager or business owner

Yes, qualified safety officer

Yes

Yes

Disinfector was used for sterilization and disinfection. related training was provide for

workers.

The company owns or operates worker accommodation (onsite)

Workers independently arrange their own accommodation

Not applicable

Not applicable

Not Applicable

No type of modification was found.

No

No

Code area 4 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Does the site have a structural engineer
evaluation?

< Code area 3

Yes

Code area 4 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30

59



SMETA®

powered by SedeR

4. Child labour shall not be used

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

< Code area 3

Robust Management Systems

Robust Management Systems

Some Improvements Recommended

Robust Management Systems

Code area 5 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30

60



SMETA®

powered by SedeR

Management systems

Explanation for management systems Policies & Procedures: The position of the site is clearly stated in the Child Labour

grades Prevention and Remediation Policy which meets all Workplace Requirements in this
code area. The Policy outlines the key mechanisms in place for preventing using child
labour and the placement of young workers in dangerous or unhealthy positions. This
procedure covers all types of workers including third party employed workers. The
Remediation Procedure outlines the procedures and responsibilities for remedying
child labour. The procedure defines actions that will be taken, stakeholders that will
be engaged and remediation timeframes.

Resources: The HR department is named within the Child Labour Prevention and
Remediation Policy as ultimately responsible for ensuring its resourcing, approval and
regular review. The designated director is clear about the specific operational
responsibilities for implementing the procedures, such as the process of age
verification and record maintenance.

Communication & Training: Training is assigned to training manager. The Child Labour
Prevention and Remediation Policy is available and communicated to all workers,
however there is low awareness of it amongst staff interviewed, for example, all
interviewed workers clearly knew the legal age and they all met the legal age when
they joined the site, but several workers didn’t know the relevant requirement about
young workers.

Monitoring: Responsibilities for monitoring implementation of age-verification are
defined by the Hiring Procedure. The procedure requires that the age verification is
conducted by the HR leads. The site keeps the copy of ID card of workers and age
verification records are consistently maintained.

Summary of findings

Code area Workplace requirement Area of NC Finding
No findings
< Code area 3 Code area 5 »
Audit company: Audit reference: Start Date: End Date:

BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 61
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Systems and evidence examined to
validate this code section

< Code area 3

1. The site established a policy that the factory will never employ or use any child
labor under the age of 16 years old.

2. The site will verify all workers’ original ID cards at the time of recruitment and keep
the photocopies of workers’ ID cards in the personnel files.

3. Sufficient numbers of employees’ personal files were provided for review.

4. Youngest employee was 28 years old.

5. No young-looking employees noted on site.

6. Remedial measures for child labor had been established, once child labor is
detected, immediate and strict actions will be taken to remedy the situation in
accordance with the procedures and applicable laws. Factory would stop employment
of the child labour immediately, inform the guardian, send the child to a safe place.

Details:

1. Child protection and juvenile protection policy

2. Training concerning child protection and hiring management
3. Name list, employment contracts and personnel files

4. Management interview and worker interview

5. Factory tour

6. Child labor remediation procedure.

Code area 5 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 62
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4. Child labour shall not be used

Data points

Percentage of workers that are age 24 or
younger

Enter the legal age of employment

Enter the age of the youngest worker
identified

Enter the number of workers under local
legal minimum age

Enter the number of workers under 15
years old

Percentage of workers that are
apprentices, trainees or interns

Were there children present on the work
floor but not working at the time of
audit?

Do children live at the accommodation
provided to workers?

< Code area 4

0%

16

28

0.0%

No

No

Code area 5 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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5. Legal wages are paid

Management systems

Develop and maintain relevant policies Some Improvements Recommended
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient Robust Management Systems
seniority who is responsible for
implementing procedures

Communicate and train employees and Some Improvements Recommended
other workers, including managers and

supervisors, on relevant policies and

procedures

Monitor the effectiveness of procedures Fundamental Improvements Required
to meet policy and workplace
requirements

< Code area 4 Code area 5.A >

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 64
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Management systems

Explanation for management systems
grades

Summary of findings

Policies & Procedures: The factory has established a policy and procedures for
compensation and benefits, which detail the regulations for compensation
management, such as ensuring the basic wage is not lower than the local legal
minimum wage, overtime pay calculations at 150%, 200%, and 300% of the basic
wage for regular days, rest days, and statutory holidays respectively, provisions for
rest and leave, standby pay, payroll settlement cycle, method, and payment dates, as
well as provisions for final wages upon termination. However, the procedures do not
include regulations for employee social insurance. Since the procedure content is
incomplete, it reduces the likelihood of long-term and consistent compliance with
workplace requirements, so some improvement is recommended.

Resources: The factory has appointed a senior manager to be overall responsible for
the facility's compensation and benefits management, and an organizational structure
has been established with appropriate resources and authorities. The appointment
letter clearly defines the responsibilities of each organizational role, and HR Manager
is responsible for implementing and supervising the execution of employee work
hours, rest and leave, as well as approving compensation.

Communication & Training: Management provides annual compensation training for all
employees, and the compensation management policy and procedures are included in
the new employee onboarding training. The relevant training records have been
maintained. However, the training content does not cover social insurance and related
topics, which reduces the likelihood of long-term and consistent compliance with
workplace requirements, so some improvement is recommended.

Monitoring: The facility conducts an internal audit and management review annually,
and the factory's social responsibility representative oversees the implementation of
the compensation procedures. They identified issues and completed corrective and
preventive actions, but factory did not have conducted root cause analysis. The
monitoring cannot ensure the effective continuous management of the regulatory
requirements, so fundamental improvement is recommended.

Code area Workplace requirement Area of NC Finding

< Code area 4

Code area 5.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 65
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5. Legal wages are paid 5.B Ensure that workers receive the insurance... Local law NC ZAF601406788

Base code
Systems and evidence examined to 1. All employees were paid no less than CNY 22.99 per hour in sampled month, which
validate this code section was higher than local standard of CNY 2430 per month or CNY 13.97 per hour since

January 1, 2026.

2. All sample workers were paid 150% and 200% of regular wages for their weekday
and weekend overtime. No holiday overtime was noted.

3.The site used an electronic system for time keeping. Employees were provided with
pay slip monthly.

4. Per payroll registers and employees & management were paid on or before end of
next month. The wage counting period was from 1st to 31st of last month.

6. The site calculated a living wage based on local expenditures such as medical care,
food, and house renting, and measures whether employees reach the living wage.
Wage gap analysis was conducted. If the living wage is not reached, employees'
salary levels will be increased according to the plan.

7. Partial employees were provided with social insurance.

Details:

1. Wage records.

2. Benefits evidence including social insurance, annual leave and other paid leave.
3. Wage and benefits policy and training.

4. Employee interview and management interview.

< Code area 4 Code area 5.A >

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 66
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Findings: non-compliances

ZAF601406788 Due 2024-09-24

Code area Status
5 Legal wages are paid Open*
Workplace requirement Time given to resolve

5.B Ensure that workers receive the insurances and benefits (including leave entitlements) they 60 days

are legally or contractually entitled to.

Verification method

Issue title

423 - Compulsory insurance (e.g. social insurance, accident insurance etc.) not paid - systemic

Follow up audit

Area of non-compliance/non-
Description conformance

I REBERE. I/ 2026F38#A16RRT, SE2ZBANAT; EI14RGZTWIZSM  Local law

HERE, RIEL RMN2026 3/ SREHFRRERR: T NAHPSAGZTIRMFE. BT,
Kl EENITHRR, T XA2EBATRMTE VRN (BXHEA72025F5819H-20265F5H18H

) o

It was noted that the factory's social insurance coverage was insufficient. There were 16
employees in total in Mar 2026, including 2 retired employees; thus, 14 employees were eligible
to participate in the social insurances program. According to the social insurance payment receipt
of Mar 2026 provided by factory management, 5 out of 14 employees were provided with pension
insurance, medical insurance, unemployment insurance, maternity insurance and industrial injury
insurance. And the factory provided commercial insurance to all employees (with expiration dates
from May 19, 2025-May 18, 2026).

Description (carried over)

It was noted that the factory's social insurance coverage was insufficient. According to the social
insurance payment receipt provided by factory management, it was noted that only 4 out of 23
employees were provided with pension, unemployment, medical, maternity insurance, and
accident insurances in June 2024. Remark: Factory provided commercial insurance for the other
18 employees valid from(2024.4.15- 2025.4.14)
HRRANI S RMBETE. RIE HRERN 2024F6 B REAFRSBIEE TSI XA
4232 AT IR TR, 7FE. B, £EENIGHRKR. & I AEMSRRTIRM T HL
(2024.4.15- 2025.4.14)

< Code area 5

Base code

Code area 5.A >

Audit company: Audit reference: Start Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30

End Date:
2026-04-30
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Corrective and preventative actions

It is recommended that factory management adopt practices and controls to ensure that
employees receive all of their statutory welfare entitlements.

BRI AR TRHMEEENHESRIEER,

Corrective and preventative actions (carried over)

It is recommended that factory management adopt practices and controls to ensure that
employees receive all of their statutory welfare entitlements.

BWI AR TRHAEZENHESRIET,

Local law reference

Legal Requirement: In accordance with Article 73 of the Labor Law of the People’s Republic of
China, employees shall, in accordance with the law, be entitled to social insurance benefits under
the following circumstances: (1) retirements; (2) illness or injury; (3) disability caused by work-
related injury or occupational disease; (4) unemployment; and (5) maternity. The survivors of the
insured laborers shall be entitled to subsidies for survivors in accordance with the law. The
conditions and standards for laborers to enjoy social insurance benefits shall be stipulated by
laws, rules and regulations. The social insurance amount that laborers and entitled to, must be
timely paid in full amount. In accordance with Article 33 of Social Insurance Law of the People's
Republic of China (2018 Amendment), employees shall participate in work-related injury
insurance, and the employer shall pay the work-related injury insurance premium. Employees
shall not pay the work-related injury insurance premium.

RIE (FEAREMEFGE) $73%: FopERE T BT, KEAZRAZREE: (—BK; (Z
VE®. s (SEILMHEAREZRLE, (ERL; (R)ES . FTHERXLC R, HERKEERERR
M, FohEE RHSREFENFGIMNERZER. ZMAE. Foh EEZNHREESUIURI BN
Xfdo 1RIE (PN REMEMSFRIGER) $33%, RINASMIGRK , BRABRIHATHRI
2%, MIFHATIHRLE

Evidence

Social Insurance.JPG @

< Code area 5 Code area 5.A >
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 68
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* PDF generated at 07:19 (UTC) on 11 May 2026. View this finding on the Sedex platform for live updates and closure details.

< Code area 5 Code area 5.A >

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 69
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5. Legal wages are paid

Data points

What is the basic wage paid to workers?

Does the site use digital payment
methods (i.e. money paid directly into a
bank account) to pay workers?

How much as a percentage of their pay
does a worker receive as '‘payment-in-
kind' benefits?

Where the site has undertaken a Living
Wage gap analysis against a credible
Benchmark which Benchmark have they
used?

Worker renumeration

Which benefits are provided to
permanent or full-time workers that are
not provided to temporary or part-time
workers?

Summary information

Is legal wage/legally recognised CBAs
data available for any of these options?

Is actual wage data available on site for
any of these options?

< Code area 5

Wages meet a living wage
Wages are based on job skills and experience

The legal minimum wage

Only digital payments

None

Not Applicable

Not applicable

Monthly

Monthly

Code area 5.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Maximum legal working hours

Actual required working hours

Maximum legal overtime hours

Actual overtime hours

Minimum legal wage

Actual minimum wage

Max hours per day
Max hours per week

Max hours per month

Required hours per day
Required hours per week

Required hours per month

Max hours per day
Max hours per week

Max hours per month

Max hours per day
Max hours per week

Max hours per month

Min per hour
Min per day
Min per week

Min per month

Actual per hour
Actual per day

Actual per week

8.0
40.0

Non applicable

8.0
40.0

Non applicable

3.0

Non applicable

36.0

2.0
12.0

50.0

13.97

Non applicable

Non applicable

2430.0

22.99

Non applicable

Non applicable

Actual per month 4000.0
< Code area 5 Code area 5.A >
Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 71
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Minimum legal overtime wage

Actual minimum overtime wage

Wage analysis
Number of workers' records checked

Provide the date and details of the
records

Are there different legal minimum/
legally recognised CBAs wage grades?

For the lowest paid workers, are wages
paid for standard/contracted hours
(excluding overtime) below or above the
legal minimum/ legally recognised CBAs?

Indicate the breakdown of workforce per
earnings

Are there any bonus schemes used?

< Code area 5

Min per hour 20.96

Min per day Non applicable
Min per week Non applicable
Min per month Non applicable
Actual per hour 34.49

Actual per day Non applicable
Actual per week Non applicable
Actual per month Non applicable
30

The auditors selected 10 samples in May 2025, 10 samples in December 2025, 10
samples in February 2026 (the most recent pay period) for wage and working hour
verification.

No

Above legal minimum

100% of workforce earning above minimum wage.

No

Code area 5.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 72
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Were accurate records shown at the first Yes
request?

Were any inconsistencies found? No

< Code area 5

Code area 5.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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5.A. Living wages are paid

Summary of findings

Code area Workplace requirement Area of NC Finding

No findings
Systems and evidence examined to 1. The site calculated employees' wage, which included child care, housing, food,
validate this code section transport, energy consumption, medical care, education, clothing and the like, and all

employees were paid beyond the living wage.

2. The factory had established a living wage investigation and calculation procedure.
Wages and benefits paid for a standard working week meet, at a minimum, national
legal standards; The factory had calculated the industry benchmark standards and
living wage requirement based on employees’ basic need survey. And compared with
the review of workers' total pay including benefits and the credible “living wage” to
calculate a “living wage gap” and understand what proportion of the workforce has a
gap. Based on the investigation and survey result, the factory total paid wages were
higher than the living wages.

Details:

1. Wage records.

2. Benefits evidence including social insurance, annual leave and other paid leave;
3. Wage and benefits policy and training;

4. Employee interview and management interview;

5. Living wage calculation records;

6. Wage improvement plan.

< Code area 5 Code area 6 >

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 74
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6. Working hours are not excessive

Management systems

Develop and maintain relevant policies Some Improvements Recommended
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient Fundamental Improvements Required
seniority who is responsible for
implementing procedures

Communicate and train employees and Some Improvements Recommended
other workers, including managers and

supervisors, on relevant policies and

procedures

Monitor the effectiveness of procedures Fundamental Improvements Required
to meet policy and workplace
requirements

< Code area 5.A Code area7 -

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 75
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Management systems

Explanation for management systems
grades

Summary of findings

Policies & Procedures: The working hour policy was clearly mentioned in the
"Employee Handbook". As per the policy, the normal working hours were 8 hours per
day and 40 hours per week. Overtime work would be arranged when there was
production need. The policy included all legal requirements but did not include the ETI
requirement such as the max total working hours per week were 60 hours, although
the max total working hours per week did not exceed 60 hours in the factory. Verified
through management interview and worker interview, there was no Collective
Bargaining Agreement in the site.

Resources: The "Employee Handbook" did not assign responsibilities, process in place
and address the Code Area 6 (Working Hours Are Not Excessive). HR Manager was
assigned responsibility for implementation according to management interview.
However, HR was not aware of responsibility and clearly knew all the requirements of
ETI such as total working hours should be under 60 hours per week, although total
working hours did not exceed 60 hours per week.

Communication & Training: The workers received training including working hour
policy from Admin Department, but the manager and supervisor were not trained on
the working hour policy.

Monitoring: The number of overtime hours is monitored by the HR department. There
is a mechanism in the electronic attendance and payroll system for monitoring the
number of overtime hours and cost of overtime compensation. The HR department
can easily access the data of overtime hours of workers. However, the gap in
monitoring led to the NC. It was observed that partial workers worked overtime in
excess of legal limit. The factory should strengthen the monitoring and control the
overtime hours within legal limit, and in the long term, improve the productivity, well-
being of the workers and operation of the factory.

Code area Workplace requirement Area of NC Finding
6. Working hours are not 6.F Ensure that where overtime is used, it is... Local law NC ZAF601406789
excessive Base code

< Code area 5.A

Code area7 -

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 76
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Systems and evidence examined to 1. The site provided all workers’ attendance records from March 2025 to audit day for
validate this code section review.
Auditors randomly selected each 10 samples from May 2025, December 2025 and
February 2026 for working hour and wage assessment. It was noted that the
maximum overtime worked on weekdays were 2 hours, the maximum weekly working
hours were 52 hours. The maximum monthly overtime hours were 50 hours among
testing periods and the longest consecutive working day were 6 days.
2. The site used an electronic system for time keeping.
3. All employees ran one shift from 08:00 to 17:00 with 1 hours’ break from 12:00 to
13:00.
4. The site had established working hour and leave management policy, the content
was in line with local law’s requirement, regular training was provided for workers.
5. Interviewed workers indicated that they were satisfied with the working hours and
could refuse overtime work without punishment. They were free to take leaves when
necessary. Paid statutory holidays were provided, such as local festival leaves and
annual leaves.

Details:

1. Working hour records.

2. Working hour policy and training records.

3. Employee interview and management interview.
4. Cross checked production records.

< Code area 5.A Code area7 -

Audit company: Audit reference: Start Date: End Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30 2026-04-30 77
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Findings: non-compliances

ZAF601406789 Due 2024-09-24

Code area

6 Working hours are not excessive

Workplace requirement

6.F Ensure that where overtime is used, it is in order to manage changes in demand or in
exceptional circumstances and not used to replace regular employment.

Issue title

480 - Overtime is not used responsibly (i.e. extent, frequency and level of hours worked by
individual workers and/or whole workforce are excessive)

Description

WEF30B TANITAZHER (2025658, 2025F12872026F288A10A) #HITNR, HA20%
e T A B MR EE T A E36/\/ B ¢ 2025858 10 AA50/\BFF120254812 810 A 7948/ )M\B,
Auditors randomly selected 30 workers’ payroll and attendance records (10 from each month of
May 2025, Dec 2025 and Feb 2026) for testing and noted that 20 out of all samples worked in
excess of the statutory overtime hour limits of 36 hours/month: 10 in May 2025 were 50 hours
and 10 in Dec 2025 were 48 hours.

Description (carried over)

It was noted that 30 out of 30 sample population employees worked in excess of the statutory
overtime hour limits. A review of 30 sample population time records (10 samples from September
2023, 10 samples from December 2023, 10 samples from the most recent paid month May 2024)
yielded the following: 10 out of 10 sample population employees worked in excess of 36
overtime hours per month (i.e. 48 hours) in September 2023, which was not in compliance with
the legal requirement; <10 out of 10 sample population employees worked in excess of 36
overtime hours per month (i.e. 50 hours) in December 2023, which was not in compliance with the
legal requirement; +10 out of 10 sample population employees worked in excess of 36 overtime
hours per month (i.e. 50 hours) in May 2024, which was not in compliance with the legal
requirement.

RIE FRENTFIER, FRRAMA TN EREE TIEERE. BHRGM SRENTHERTP
THHBY 30 MFEA(E R MBENLE 2023F9 5 1HEX101, MBENLA 2023512 8#HEX101, MERILA 20244
SEH#EN0T ), RMHB30R R TN EIBL TiAEAE, Bl @ +10/108 53 T7E2023F98 /9N
UEBYE)048/)\8Y, B i3S A NNEEET B RREEBIT 36/ BT BYEREME; +10/108 BRI 1E20235F 128 H9ME
BHE]950/0\BY, B A MNVEET [B)REEEBE 36/ \ISRERME; +10/10% R TTE2024558 RYNNTARYE]
F50NBY, B A NNEERY B AR REEEE 36/ B R E R E

< Code area 6

Status

Open*

Time given to resolve

60 days

Verification method

Follow up audit

Area of non-compliance/non-
conformance

Local law

Base code

Code area7 -

Audit company: Audit reference: Start Date: End Date:
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Corrective and preventative actions

Recommended Corrective Action: It is recommended that factory management adopt practices
and controls to ensure that employee overtime hours do not exceed the statutory limits.
BT H#iRG TR B &7ERER,

Corrective and preventative actions (carried over)

Recommended Corrective Action: It is recommended that factory management adopt practices
and controls to ensure that employee overtime hours do not exceed the statutory limits.
BT #RRE TRV IR &7 R E R,

Local law reference

Legal Requirement: In accordance with Article 41 of the Labor Law of the PRC, after consultation
with the trade union and employees, the employer may extend working hours due to its
production or business needs, but the extended working hours shall not generally exceed one
hour a day; in special circumstances that require an extension of working hours, the extended
working hours shall not exceed 3 hours a day and 36 hours a month on condition that the health
of employees is guaranteed.
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* PDF generated at 07:19 (UTC) on 11 May 2026. View this finding on the Sedex platform for live updates and closure details.

< Code area 6

Code area7 -

Audit company: Audit reference: Start Date:
BUREAU VERITAS CPS - ASIA ZAA600201496 2026-04-30

End Date:
2026-04-30
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6. Working hours are not excessive

Data points

Is the sample size the same as in the
wages section?

Normal day overtime premium as a
percentage of standard wages

If the site pays an overtime premium of
less than 125% and this is allowed under
local law, are there other considerations?

Excluding overtime, what are the regular
working hours per week for workers at
this site?

Including overtime, what is the average
number of working hours per week for
full-time workers at this site?

In the sample, what was the maximum
number of hours worked in a single
week, including overtime, for any worker
at this site?

Maximum number of days worked
without a day off in sample

< Code area 6

Yes

150%

All employees were paid 150% and 200% of regular working wage for overtime
working on regular days, rest days respectively, no overtime on statutory holiday was

noted.

40.0

51.0

52.0

Code area7 -

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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7. No discrimination is practiced

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

< Code area 6

Robust Management Systems

Robust Management Systems

Some Improvements Recommended

Robust Management Systems

Code area 8 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
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Management systems

Explanation for management systems Policies & Procedures: The site has established policies and procedures regarding

grades discrimination, including approach regarding recruitment, training, development and
promotion processes, system on wages and transparency in remuneration, etc. Also,
the implementation, clearly assigned responsibilities, and processes are formulated in
the policy.

Resources: The senior director is responsible for ensuring its resourcing, approval and
regular review. HR is allocated responsibility to implement the Procedures, which
includes all areas, to ensure that employment policies and processes are sufficient to
prevent discrimination at all stages of employment.

Communication & Training: The latest policy is available and communicated to all
workers. The site provides internal training for all workers, but some interviewed
workers were not clear about the detailed requirement, they just said that they had
not encountered any cases of discrimination, all requirements were fair for them. The
site also provides training to personnel responsible for recruitment, training,
development, and promotion.

Monitoring: Based on procedures, the site ensures that grievance mechanisms such
as suggestion boxes and telephone hotlines are accessible to all workers, regardless
of race, caste, national origin, religion, age, disability, gender, marital status, sexual
orientation, and political affiliation. The site continuously assesses the effectiveness
of these procedures via regular monitoring and internal audits. Based on audit results,
no grievances case involving discrimination was reported according to the record.

Summary of findings

Code area Workplace requirement Area of NC Finding
No findings
£ Code area 6 Code area 8 >
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to 1. The site established non-discrimination policy, local law requirements were
validate this code section collected. The site policy contents were communicated to all workers.
2. Based on management interview and workers interview, all workers were recruited
only based on working skills and abilities.
3. According to documents review, workers interview and site tour, there was no
discrimination on hiring, compensation, access to training, promotion, termination or
retirement based on race, caste, national origin, religion, age, disability, gender,
marital status, sexual orientation or political affiliation.
4. Workers said they had not encountered any discrimination case before, they were
free to express their grievances for any discrimination case.
5. The site also established a grievance procedure, for any discrimination issue;
workers were free to express grievance to worker representative and site
management.
6. According to the site's inclusion policy, employees will not be treated differently
during the recruitment, training, development, and promotion processes due to their
gender, beliefs, or whether they are from local or other places. From the time
employees enter the site until salary and promotion, it was only related to their skills
or abilities. Meanwhile, the site had clear promotion channels for employees' career
development plans and also provides relevant training support to meet employees'
needs for improvement and training.
7. The site had a dedicated equity approach in recruitment, training, development and
promotion processes. The employees did not report any unfair cases. For example:
Promotions and salary increases for factory employees were based solely on their
skills and professional qualifications, with no relation to gender, race, or other such
factors. Workers were paid the same rate in the same workshop, they had equal
opportunity for overtime, training and salary raising. Female workers were paid at the
same rate as male workers when the job complexity and skills were similar.

Evidence examined:

The hiring and termination procedure;

Non-discrimination policy;

Leave application records;

Payrolls and attendance records to check the wage and overtime hours;
Training records;

Grievance records;

Employee interview;

Onsite observation.

< Code area 6 Code area 8 >

Audit company: Audit reference: Start Date: End Date:
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7. No discrimination is practiced

Data points

Percentage of women workers in skilled
or technical roles (e.g. where specific
qualifications are needed, such as
engineer/laboratory analyst)?

Representation of women in managerial
roles (ratio of women workers to women
managers)

Representation of women in supervisory
roles (ratio of women workers to women
supervisors)

Three most common nationalities in
managerial and supervisory roles

< Code area 7

0%

16%

0%

Chinese

Code area 8 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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8. Regular employment is provided

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

< Code area 7

Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

Robust Management Systems

Code area 8.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Management systems

Explanation for management systems
grades

Summary of findings

Policies & Procedures: The site has established procedures and policies regarding on
employment, including the requirements of employment of agency workers, the
requirements of labour contracts, etc. The main relevant requirements of the code
area, documents clearly assigned responsibilities and processes are detailed in the
policy. The site regularly reviews and updates of these policies and procedures and
posts it on the employees' noticeboard.

Resources: HR Manager is assigned to review and update the policies and
procedures. HR Manager is only clear about some information of the operational
responsibilities, such as communicating the contractual terms prior to recruitment, but
doesn’t know the requirements of using of apprenticeships, temporary, irregular,
subcontracted or non-employment models of labour.

Communication & Training: The site provides training to all types of workers and the
training records are kept. The training content includes the contractual terms, the
interviewed workers also confirmed they signed the labour contract and got a copy,
but some of them couldn't say the duration of the contract or detailed content in the
contract.

Monitoring: Based on written procedure, internal audits, monitoring of key
performance indicators (in particular whether there is excessive use of agency,
subcontracted or temporary labour) are carried out annually. Also, the site periodically
reviews the contractual terms to identify any unreasonable terms.

Code area Workplace requirement Area of NC Finding
No findings
< Code area 7 Code area 8.A >
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to 1. The site established a worker recruitment procedure to identify the hiring and
validate this code section management of all migrant workers and contracted workers.
2. The site had signed the labour contracts with all sampled workers, which was
confirmed through employee interview. Workers were provided with one labour
contract copy, and workers agreed with all contents. No recruitment fee was required
by the site.
3. No agent worker or homeworker was used in the site.
4. All workers' ID card copies were kept for review.

Evidence examined:

Hiring and termination policy;

Personal files;

Labour contracts;

Payroll records;

Onsite observation;

Workers interview and management interview.

< Code area 7 Code area 8.A >

Audit company: Audit reference: Start Date: End Date:
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8. Regular employment is provided

Data points

Percentage of workers that are 100.0%
permanently or temporarily employed

Percentage of workers that have been 0.0%
engaged via irregular, sub-contracted or
non-employment models of labour,

rather than permanent or temporary

contracts of employment

Percentage of workers employed as 0.0%
apprentices, trainees or interns

< Code area 8

Code area 8.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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8.A. Sub-contracting and homeworkers are used responsibly

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

< Code area 8

Robust Management Systems

Some Improvements Recommended

Some Improvements Recommended

Robust Management Systems

Code area 9 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Management systems

Explanation for management systems
grades

Summary of findings

Policies & Procedures: The site has established procedures and policies regarding on
employment, including the requirements of employment of agency workers, the
requirements of labour contracts, etc. The main relevant requirements of the code
area, documents clearly assigned responsibilities and processes are detailed in the
policy. The site regularly reviews and updates of these policies and procedures and
posts it on the employees' noticeboard.

Resources: HR Manager is assigned to review and update the policies and
procedures. HR Manager is only clear about some information of the operational
responsibilities, such as communicating the contractual terms prior to recruitment, but
doesn’t know the requirements of using of apprenticeships, temporary, irregular,
subcontracted or non-employment models of labour.

Communication & Training: The site provides training to all types of workers and the
training records are kept. The training content includes the contractual terms, the
interviewed workers also confirmed they signed the labour contract and got a copy,
but some of them couldn't say the duration of the contract or detailed content in the
contract.

Monitoring: Based on written procedure, internal audits, monitoring of key
performance indicators (in particular whether there is excessive use of agency,
subcontracted or temporary labour) are carried out annually. Also, the site periodically
reviews the contractual terms to identify any unreasonable terms.

Code area Workplace requirement Area of NC Finding
No findings
< Code area 8 Code area 9 >
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

< Code area 8

1. Per site tour, document review and management interview, currently no
subcontractor was used by the site.

2. There was no homeworking from the site.

3. Policy concerning subcontractor management was established, regulating that if
subcontracting needed, site would ask approval from client in advance.

4. The site had established home worker and subcontractor management policy, and
site management knew the definition of subcontractor and homeworker.

5. Per factory tour (factory processes), final products were finished in the factory, no
home worker was used in the factory.

6. Workers indicated that they had not observed any homeworker.

7. Site warehouse records were checked to verify whether subcontractor was used or
not. According to site management interview and onsite observation, no
subcontractor was used by the site.

Details:

1. Site tour

2. Management interview and employee interview
3. Production record review

4. Sub-contracting not using policy

5. Homeworkers not using policy

6. Warehouse records

Code area 9 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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8.A. Sub-contracting and homeworkers are used responsibly

Data points

Are homeworkers employed directly or
engaged through an agent?

Gender disaggregated data available

Number of homeworkers used

Number of workers

What processes are carried out by
homeworker?

Are full records of homeworkers
available at the site?

Does the supplier buy products or
services from suppliers that use
homeworkers?

Sub-contracting

Are there any concerns about
unrecorded work or undeclared sub-
contracting on site, giving
considerations to the workers' capacity?

< Code area 8.A

Not applicable

Men Women

No

No home workers used by the supplier.

No

Other

Total

As per the workers' capacity and production records, no concerns about unrecorded

work or undeclared subcontracting on site.

Code area 9 >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
2026-04-30
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Are any sub-contractors used?

< Code area 8.A

No

Code area 9 >

Audit company:
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Audit reference:
ZAA600201496

Start Date:
2026-04-30

End Date:
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9. No harsh or inhumane treatment is allowed

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

< Code area 8.A

Robust Management Systems

Some Improvements Recommended

Robust Management Systems

Robust Management Systems

Code area 10.A >

Audit company:
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Audit reference: Start Date:
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End Date:
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Management systems

Explanation for management systems
grades

Summary of findings

< Code area 8.A

Policies & Procedures: The site has declared a policy commitment prohibiting harsh or
inhumane treatment, including gender- based violence, endorsed at a senior level,
which defines what is covered, and includes any unacceptable behaviors or practices,
or the threat of those behaviors, that are intended to, result in, or are likely to result in
physical, psychology, sexual or economic harm. Also, the site has established
disciplinary policies, which cover the expectations of workers, how performance and
behavior is reviewed, and the escalation processes used where needed. The
disciplinary processes included punitive measures, such as deductions from wages or
enforced additional tasks. The site has established detailed policy and procedure
regarding grievance to establish a defined process to address grievances with clear
lines of accountability. The policies and procedures cover all workers on site including
third party employed workers, and the site regularly reviews and updates of these
policies and procedures and posts it on the employees'

noticeboard.

Resources: site's HR Manager is assigned for implementing the policies and
procedures relevant to disciplinary, grievance, harsh and inhumane treatment. The
designated staff understands the responsibilities for the behavior and how to
recognize and act if harsh and inhumane treatment, punitive measures and grievance
are identified. However, the site has not yet appointed another management for
interim responsibility of these policies and in the case of position change or absence.

Communication & Training: The site has developed an annual training program to
communicate and deliver policies and procedures relevant to disciplinary, grievance,
harsh and inhumane treatment. All workers at site and the staff in positions of power
or authority, such as managers, supervisors, administrative roles such as HR, security
guards, etc. have been included in training programs. There is general awareness of
the amongst worker interviewed.

Monitoring: The site conducts internal audits and risk assessment to identify risks
relevant to harsh or inhumane treatment, disciplinary and grievance. The risk
assessment includes all types of workers at site. The site has made measure to
control risks relate to the risk assessment undertaken, including activities such as
developing learning resources and training programs. Besides, records of disciplinary
cases are kept.

Code area 10.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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Code area Workplace requirement Area of NC Finding
No findings
Systems and evidence examined to 1. According to the documentation, the site management had established a
validate this code section disciplinary procedure for workers’ misbehavior which included oral warning, written

warning and finally termination of employment and the site had developed a training
program for all employees on the procedure.

2. Worker interview confirmed that workers were aware of the disciplinary procedure.
3. As per management interview, document review and workers interview, there was
a policy on Harsh Treatment.

4. There was an internal process for grievance, where workers can report any
grievances. The factory management will conduct discussions and provide responses,
with the entire process being formally documented.

5. Per employee interview, no overly harsh or inhumane treatment, verbal abuse,
corporal treatment was found.

Details:

1. The relevant policy on prevention of harassment and abuse
2. Internal grievance procedure documentation.

3. Training records

4. Management interview and employee interview

< Code area 8.A Code area 10.A >

Audit company: Audit reference: Start Date: End Date:
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9. No harsh or inhumane treatment is allowed

Data points

Is there a formal process for workers to
report concerns, complaints, or
problems (‘grievance mechanism')?

What type of grievance mechanism(s)
are available?

Number of grievances raised in the last
12 months

Number of grievances resolved in the
last 12 months

< Code area 9

Yes, there is a formal grievance process
The grievance process is available to all workers

The grievance process is available to members of the local community

Worker representatives and suggestion box were available.

Code area 10.A >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
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10.A. Environment 2-Pillar

Management systems

Develop and maintain relevant policies Robust Management Systems
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient Robust Management Systems
seniority who is responsible for
implementing procedures

Communicate and train employees and Some Improvements Recommended
other workers, including managers and

supervisors, on relevant policies and

procedures

Monitor the effectiveness of procedures Fundamental Improvements Required
to meet policy and workplace
requirements

< Code area 9 Code area 10.B >

Audit company: Audit reference: Start Date: End Date:
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Management systems

Explanation for management systems
grades

Summary of findings

Policies & Procedures: The site has declared environmental management manual,
which clarifies the organization's environmental goals and commitments, as well as
specific environmental management strategies. The manual is reviewed annually.

Resources: Based on the established environment procedure, the ESH manager has
been appointed to oversee and implement the environment procedure. EHS
committee is established to maintain the site's system and operation. The EHS
meeting is conducted once per quarter to raise and solve related concerns on
environment.

Communication & Training: The site provides environment training for all workers
regularly, and the training covers environmental protection, hazardous waste
treatment, etc. However, there is low awareness of it amongst staff interviewed, some
workers didn’t know the details.

Monitoring: Based on the procedure, the site conducts internal audit and risk
assessments regarding on environment module. The Production Supervisor is
responsible for making measure to solve the risk identified in the risk assessment.
Based on internal audit results and during the audit, However, it was noted that
factory management was unable to provide the approval document for on-site
inspection and acceptance of completed environmental protection facilities for
review.

Code area Workplace requirement Area of NC Finding

No findings
< Code area 9 Code area 10.B >
Audit company: Audit reference: Start Date: End Date:
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Systems and evidence examined to
validate this code section

< Code area 9

1. According to the documentation, the site management had established a
disciplinary procedure for workers’ misbehavior which included oral warning, written
warning and finally termination of employment and the site had developed a training
program for all employees on the procedure.

2. Worker interview confirmed that workers were aware of the disciplinary procedure.
3. As per management interview, document review and workers interview, there was
a policy on Harsh Treatment.

4. There was an internal process for grievance, where workers can report any
grievances. The factory management will conduct discussions and provide responses,
with the entire process being formally documented.

5. Per employee interview, no overly harsh or inhumane treatment, verbal abuse,
corporal treatment was found.

Details:

1. The relevant policy on prevention of harassment and abuse
2. Internal grievance procedure documentation.

3. Training records

4. Management interview and employee interview

Code area 10.B >

Audit company:
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10.A. Environment 2-Pillar

Data points

Has the site received an official notice,
fine or prosecution for any non-
compliances with environmental
legislation, regulation, consent or
permits (within the last three years)?

Does the site have any valid
environmental or energy management
certificates?

Are there any other sustainability
certifications present (e.g. Forest
Stewardship Council (FSC), Marine
Stewardship Council (MSC)?

Has the site implemented or made plans
to implement any adaptive measures to

protect workers from the impact of
climate change?

< Code area 10.A

No

No

No

Code area 10.B >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
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Start Date:
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End Date:
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10.B. Environment 4-Pillar

Summary of findings

Code area Workplace requirement Area of NC Finding
No findings
Systems and evidence examined to 1. The site provided environmental policy for review.
validate this code section 2. Based on worker’s interview, they were trained on environmental protection.

3. The site had tracked necessary data (energy, water, waste, etc.).

4. The site had established targets on energy and waste reduction.

5. Environmental manual was established in the site.

6. Site identifies and monitors potential negative environment impacts of operations
and supply chain and have in place systems that prevent, mitigate or remedy the
impacts of their own operations.

7. Site had communicated policies and processes, endorsed at the highest level, that
includes commitments to improve environmental performance and an approach to
managing environmental impacts on relevant stakeholders.

8. Site had established resource-use targets and a plan to reach environment target.
9. Site record energy use, water use, solid waste, material use, hazardous substance
uses and waste, and effluent discharge.

10. Site monitor and mitigate the site's impacts on biodiversity.

Details:

1. Environmental policy

2. Energy bills and water bill

3. Environmental target

4. Worker and management interview

< Code area 10.A Code area 10.C >

Audit company: Audit reference: Start Date: End Date:
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10.B. Environment 4-Pillar

Data points

Has the site conducted a risk
assessment on the environmental impact
of the site, including implementation of
controls to reduce identified risks?

What additional specific environmental
policies does the site capture?

Is there a system for managing client’'s
requirements and legislation in the
destination countries regarding
environmental and chemical issues?

Does the site have reduction targets in
place to manage climate related risks?

Are any of these science-based targets?

Does the site have reduction targets in
place for environmental aspects (e.g.
water consumption and discharge,
waste, energy and green-house gas
emissions: (Scope 1, 2 & 3))?

Has the site checked that any sub-
contracting agencies or business
partners operating on the premises have
the appropriate permits and licences and
are conducting business in line with
environmental expectations of the
facility?

Usage/discharge analysis

< Code area 10.B

Yes

Packaging optimization

Yes

Factory had an environment policy and risk assessment as well as monitoring report.

Yes, to reduce scope 1 greenhouse gases (GHGs)

No, but we anticipate setting one in the next two years

Yes

Reduce 3% of the water consumption and electric energy.

Yes

The factory checked business partners on the premises were conducting business in
line with environmental expectations.

Code area 10.C >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30 103
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Total electricity consumption from non-
renewable sources (kWh)

Total electricity consumption from
renewable sources (kWh)

Sources of renewable energy used

Types of renewable energy used

Total natural gas consumption (kWh)

Usage of other purchased fuels

Has the site completed any carbon
footprint analysis?

Water sources

Does the site use mercury or mercury
compounds?

Water volume used (m3)

Water discharged

Water volume discharged (m3)

Water volume recycled (m3)

Total waste produced (mt)

< Code area 10.B

Last full calendar year (2025)

132,674

None

Data not available

Nil

No

Local water authority

No

235

Municipal pipe

188

12

Previous full calendar year (2024)

124,843

None

Data not available

Nil

No

Local water authority

No

265

Municipal pipe

205

10

Code area 10.C >

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference:
ZAA600201496

Start Date: End Date:
2026-04-30 2026-04-30 104
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Total hazardous waste produced (mt) 5 5
Waste to recycling (mt) 3 2
Waste to landfill (mt) 0 0
Waste to other (mt) 9 8
Total product produced (mt) 450 430
< Code area 10.B Code area 10.C >
Audit company: Audit reference: Start Date: End Date:
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10.C. Business ethics

Management systems

Develop and maintain relevant policies
and procedures to ensure workplace
requirements are met

Appoint a manager with sufficient
seniority who is responsible for
implementing procedures

Communicate and train employees and
other workers, including managers and
supervisors, on relevant policies and
procedures

Monitor the effectiveness of procedures
to meet policy and workplace
requirements

Explanation for management systems
grades

< Code area 10.B

Robust Management Systems

Robust Management Systems

Robust Management Systems

Robust Management Systems

Policies & Procedures: The facility has established written business ethics procedures,
which include but are not limited to business competition, corporate opportunities,
financial interests, conflicts of interest, principles for dealing with stakeholders, gifts
and entertainment, and compliance with laws and regulations.

Resources: - HR manager has been appointed as the overall responsible person for
business ethics, and a business ethics committee has been established.

Communication & Training: An annual training plan has been developed, and HR
manager provides annual business ethics training for the members of the business
ethics committee, with the training records maintained. the training has been provided
to all facility employees, which reduces the likelihood of long-term and consistent
compliance with workplace requirements.

Monitoring: The facility conducts an internal audit and management review annually;
the review report covered the inspection of business ethics.

Audit company:
BUREAU VERITAS CPS - ASIA

End Date:
2026-04-30

Start Date:
2026-04-30

Audit reference:

ZAA600201496 106
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Summary of findings

Code area Workplace requirement Area of NC Finding

Systems and evidence examined to
validate this code section

< Code area 10.B

No findings

1. The site manager was the designated person responsible for implementing
standards concerning Business Ethics, and that site practices were conducted
without any corruption and/or bribery.

2. Business ethics policy training was provided once a year.

3. Business ethic policy was posted on site and communication channels were also
posted.

4. There was an internal grievance process, including suggestion box, mail and
telephone.

Details:

1. The company business ethics policy including anti bribery and corruption.
2. Training records

3. Site tour

4. Management interview and management interview

Audit company:
BUREAU VERITAS CPS - ASIA

Audit reference: Start Date: End Date:
ZAA600201496 2026-04-30 2026-04-30
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10.C. Business ethics

Data points

Has the site received an official notice, No
fine or prosecution for any non-

compliances with business ethics

legislation, regulation, consent or

permits (within the last three years)?

Provide any certified anti-bribery Nil
management systems for the site

< Code area 10.C

Audit company: Audit reference: Start Date: End Date:
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Attachments
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https://app.sedex.com/audit/ZAA600201496/file/8bddb56a-a4a2-4a2a-b650-f6a42ae12238?fileName=MSDS.JPG
https://app.sedex.com/audit/ZAA600201496/file/439477b9-6199-4ea8-986d-3935a1c592a9?fileName=Factory Name.JPG
https://app.sedex.com/audit/ZAA600201496/file/bd6515e6-7409-40be-944a-3dc2ab7400cb?fileName=PPE.JPG
https://app.sedex.com/audit/ZAA600201496/file/fa4843e7-395d-4f89-b9dd-bdab1821387c?fileName=First Aid Kit.JPG
https://app.sedex.com/audit/ZAA600201496/file/c0a2bd71-17e2-4f1b-aaa3-52e9ef1fbf59?fileName=Testing Eye Washing Facility.JPG
https://app.sedex.com/audit/ZAA600201496/file/c0a2bd71-17e2-4f1b-aaa3-52e9ef1fbf59?fileName=Testing Eye Washing Facility.JPG
https://app.sedex.com/audit/ZAA600201496/file/3c1bdd35-85bb-4567-a3d3-bec55e1b1d34?fileName=Belt Workshop.JPG
https://app.sedex.com/audit/ZAA600201496/file/f4dcb999-8810-48cf-8e91-33b13b9b440f?fileName=Address.JPG
https://app.sedex.com/audit/ZAA600201496/file/05fe1554-b500-4015-81e1-aea5efc62484?fileName=PPE (Steel Glove).JPG
https://app.sedex.com/audit/ZAA600201496/file/d73d4bb3-c2b1-41ea-92ef-3e22921d0216?fileName=Finished Product Warehouse.JPG
https://app.sedex.com/audit/ZAA600201496/file/d73d4bb3-c2b1-41ea-92ef-3e22921d0216?fileName=Finished Product Warehouse.JPG
https://app.sedex.com/audit/ZAA600201496/file/4e40e503-84e2-4090-8fd1-2472bc952f93?fileName=No Smoking Sign.JPG
https://app.sedex.com/audit/ZAA600201496/file/f42dc2a8-58a5-45a9-a9a1-18f7d014f41c?fileName=Sewing Workshop.JPG
https://app.sedex.com/audit/ZAA600201496/file/7dca27cf-69fd-428c-b47e-6807c1c9d8af?fileName=Inspecting Workshop.JPG
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Fire Hydrant and Fire &
Safety Labels.JPG 4 Wallet Workshop.JPG 7 Extinguishers.JPG Cutting Workshop-1.JPG “
Audit company: Audit reference: Start Date: End Date:
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https://app.sedex.com/audit/ZAA600201496/file/48b45c7b-1601-4904-8d19-29d8887e33e1?fileName=Cutting Workshop-2.JPG
https://app.sedex.com/audit/ZAA600201496/file/43170bba-f6af-4969-82c9-108be0de00fe?fileName=Needle Guard.JPG
https://app.sedex.com/audit/ZAA600201496/file/a5b15b24-5703-43f7-8bfd-8a75d5f750bb?fileName=PPE Signs & Warning Sign for Occupational Hazardous.JPG
https://app.sedex.com/audit/ZAA600201496/file/a5b15b24-5703-43f7-8bfd-8a75d5f750bb?fileName=PPE Signs & Warning Sign for Occupational Hazardous.JPG
https://app.sedex.com/audit/ZAA600201496/file/a5b15b24-5703-43f7-8bfd-8a75d5f750bb?fileName=PPE Signs & Warning Sign for Occupational Hazardous.JPG
https://app.sedex.com/audit/ZAA600201496/file/a513faf6-8c23-4fc5-90f3-c093fd01d45e?fileName=Toilet.JPG
https://app.sedex.com/audit/ZAA600201496/file/eb649b1f-b9cb-441e-b65e-d9d058d0df2c?fileName=Emergency Light, Exit Sign and Fire Alarm.JPG
https://app.sedex.com/audit/ZAA600201496/file/eb649b1f-b9cb-441e-b65e-d9d058d0df2c?fileName=Emergency Light, Exit Sign and Fire Alarm.JPG
https://app.sedex.com/audit/ZAA600201496/file/63801bfd-afe6-4b88-b8cb-23d35abf4777?fileName=Pulley Guard.JPG
https://app.sedex.com/audit/ZAA600201496/file/53d4bdfd-f238-4852-a108-2fb0ca10dc4f?fileName=Warning Sign.JPG
https://app.sedex.com/audit/ZAA600201496/file/e789e59d-69db-497b-bbe3-db8cfb2d11dc?fileName=Factory Building.JPG
https://app.sedex.com/audit/ZAA600201496/file/f9171198-814d-4d32-bc4c-eaa501d9b527?fileName=Canteen & Dormitory Building.JPG
https://app.sedex.com/audit/ZAA600201496/file/f9171198-814d-4d32-bc4c-eaa501d9b527?fileName=Canteen & Dormitory Building.JPG
https://app.sedex.com/audit/ZAA600201496/file/21c05035-6e83-41ec-81d8-c3be69bc9671?fileName=Packing Workshop.JPG
https://app.sedex.com/audit/ZAA600201496/file/94ef025e-69b5-42a0-804d-88fa0db4bbf0?fileName=Dorm Interior.JPG
https://app.sedex.com/audit/ZAA600201496/file/664c7f44-01f7-4371-9447-8bf10d744e3e?fileName=Chemicals Warehouse.JPG
https://app.sedex.com/audit/ZAA600201496/file/b304921d-e6a4-4284-898a-f6b0cf09427d?fileName=Safety Labels.JPG
https://app.sedex.com/audit/ZAA600201496/file/2ebe708a-6afc-4cb6-9db0-42fdd21e2ff3?fileName=Wallet Workshop.JPG
https://app.sedex.com/audit/ZAA600201496/file/7e932094-3ce4-4ef9-87d4-3cf3e96691eb?fileName=Fire Hydrant and Fire Extinguishers.JPG
https://app.sedex.com/audit/ZAA600201496/file/7e932094-3ce4-4ef9-87d4-3cf3e96691eb?fileName=Fire Hydrant and Fire Extinguishers.JPG
https://app.sedex.com/audit/ZAA600201496/file/5f0a11d8-59de-4e6c-a58b-6d9d697591b1?fileName=Cutting Workshop-1.JPG
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https://app.sedex.com/audit/ZAA600201496/file/73fc4e5b-3cf6-443b-858f-2cd85b392832?fileName=Drinking Place.JPG
https://app.sedex.com/audit/ZAA600201496/file/db70f8de-62a6-460c-8627-48e791538ecd?fileName=Content Labels.JPG
https://app.sedex.com/audit/ZAA600201496/file/f0392073-e7c7-4dc0-ae7e-7e7e237bbafc?fileName=Canteen.JPG
https://app.sedex.com/audit/ZAA600201496/file/68b72923-2b34-4922-8f83-197ca5a5338d?fileName=Suggestion Box.JPG
https://app.sedex.com/audit/ZAA600201496/file/b860b3f0-3a71-4037-90fa-f586a3c3de90?fileName=Electronic Attendance System.JPG
https://app.sedex.com/audit/ZAA600201496/file/b860b3f0-3a71-4037-90fa-f586a3c3de90?fileName=Electronic Attendance System.JPG
https://app.sedex.com/audit/ZAA600201496/file/b169183a-16da-4e4e-a059-328bea0e43da?fileName=Explosion-Proof Light.JPG
https://app.sedex.com/audit/ZAA600201496/file/de791dda-2062-4483-bb40-5af00a593e03?fileName=Edge Painting Workshop.JPG
https://app.sedex.com/audit/ZAA600201496/file/de791dda-2062-4483-bb40-5af00a593e03?fileName=Edge Painting Workshop.JPG
https://app.sedex.com/audit/ZAA600201496/file/185dbca2-e6dc-4000-9d48-bc4916c9b0a8?fileName=Emergency Light in the Staircase.JPG
https://app.sedex.com/audit/ZAA600201496/file/185dbca2-e6dc-4000-9d48-bc4916c9b0a8?fileName=Emergency Light in the Staircase.JPG
https://app.sedex.com/audit/ZAA600201496/file/6cc3994b-6d0e-46b9-9752-bb87835d1e64?fileName=Evacuation Plan.JPG
https://app.sedex.com/audit/ZAA600201496/file/b2d0ab94-3a18-4a4e-a4b4-79f21d544bf4?fileName=10260972212-Zhejiang Yanzhi(Smeta-4)-Image of On Site CAP-Zhejiang Autumnwell Leatherware-Apr 30, 2026.pdf
https://app.sedex.com/audit/ZAA600201496/file/b2d0ab94-3a18-4a4e-a4b4-79f21d544bf4?fileName=10260972212-Zhejiang Yanzhi(Smeta-4)-Image of On Site CAP-Zhejiang Autumnwell Leatherware-Apr 30, 2026.pdf
https://app.sedex.com/audit/ZAA600201496/file/b2d0ab94-3a18-4a4e-a4b4-79f21d544bf4?fileName=10260972212-Zhejiang Yanzhi(Smeta-4)-Image of On Site CAP-Zhejiang Autumnwell Leatherware-Apr 30, 2026.pdf
https://app.sedex.com/audit/ZAA600201496/file/b2d0ab94-3a18-4a4e-a4b4-79f21d544bf4?fileName=10260972212-Zhejiang Yanzhi(Smeta-4)-Image of On Site CAP-Zhejiang Autumnwell Leatherware-Apr 30, 2026.pdf
https://app.sedex.com/audit/ZAA600201496/file/b2d0ab94-3a18-4a4e-a4b4-79f21d544bf4?fileName=10260972212-Zhejiang Yanzhi(Smeta-4)-Image of On Site CAP-Zhejiang Autumnwell Leatherware-Apr 30, 2026.pdf
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