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OVERALL RATING

] YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Lead Auditor: Lewis Ye; APSCA membership number: CSCA 21701875

Monitoring partner: TUV Rheinland

Audit schedule details: The audit was planned for 1 auditor x 1 day

Announcement type: Semi-Announced

Monitoring type: This follow-up audit only covered PA1, PA5, PAG, PA7 and PA12, other PAs were not audited and the
evidence & rating were kept same as before.

Business partner information: Zhejiang Autumnwell Leatherware Co., Ltd ({71 & & BB R4 8]) was located at “Factory
Building No.1, LangZhen Industrial Zone, Anhua Town, Zhuji, Zhejiang, China-f BT & 1E & Z4EiErEal I R1S
FE”. The auditee was established on 15 November 2018. The main products manufactured by the auditee are leather
goods such as leather bags, leather handbags and belts. The main production processes are listed as follow: cutting,
gluing, slitting, edge painting, sewing, hole punching, stamping, inspection and packing.

Audited location information: There were more than 40 buildings within the industrial zone, the auditee purchased one
5-storey building (Factory Building No.1) as production and warehouse (1F was used as cutting workshop and complex
warehouse; 2F was used as sewing, gluing and packing workshops; 3F was used as sewing, stamping and packing
workshops; 4F was used as edge painting, gluing, slitting and hole punching workshops; 5F was idle, an interlayer
between 1F and 2F was idle and would be used as office in the future), and purchased one 4-storey building (No.1
Dormitory Building) as office, canteen and dormitory (1F was used as office and canteen; 2F~4F were used as dormitory).
Other buildings were used by other many factories /companies, no worker or workshop was shared and there was no
business relationship between the auditee and other units. The auditee did not hire any gate keeper, the gate keepers
belonged to the industrial park and they had no relation with the auditee.

Operating shifts and hours: Electronic face scanning attendance machine was used to record the time in/out. Normal
working hour was 8 hours per day and 5 days per week (from Monday to Friday). Working on weekend was treated as
overtime. One shift (08:30-12:30, 14:00-18:00) was arranged for the cook. One shift (07:30-11:30, 13:00-17:00) was
arranged for other workers, and overtime was conducted for 2 hours from 18:00 to 20:00 on weekdays if needed. Workers
were guaranteed at least one day rest per week. No apparent peak season or low season existed.

Salary payment details: The calendar month was counted as a wage calculation cycle, and the wage was paid at the end
of next month by cash. All workers’ wage was calculated by hourly rate and at least CNY14.37 per hour. The total income
included normal working hour wages, overtime wages and paid statutory holiday wages. Overtime wages were paid 150%,
200% and 300% of the normal wage rate for overtime on weekdays, weekends and statutory holidays respectively.

Worker number information: All employees were hired by the factory directly. Total 19 employees including 13 male
employees and 6 female employees were working in the factory. There were 5 non-production employees and 14

production employees (10 males and 4 females). 19 workers (13 males and 6 females) were domestic migrant workers.

Worker organization details: There was no labor union in the factory. Workers freely elected one worker representative.
The management held meetings with worker representative regularly.

Summary of findings: PA1: insufficient management system, insufficient capacity planning; PA5: insufficient social
insurance; PAG: overtime hours exceeded the legal requirement; PA7: no occupational hazards factors testing, no
occupational diseases examination, insufficient equipment management; PA12: no waste air monitoring for the cooking
fume.

Good practices: Free meals and dormitories were provided for workers.

Circumstances: The factory management and sampled workers were cooperative during the audit. There was no special
circumstance during the audit.

Living wage calculation:
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#Living Wage:

a.No anker wage available for the producer location, so we used the data provided by auditing company.
b.The calculation methodology refers to anker living wage structure.

c.The data comes from the local bureau of statistics for the current year.

Attachment: The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November
2021, the producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and
ensured that relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's
consent during the audit.

Remark:

1.The auditee changed name from “ZHEJIANG ZHICHENG IMP & EXP CO.,LTD (L& piitH OB FR4-T)) to “Zhejiang
Autumnwell Leatherware Co., Ltd (T &4 B R-F))” in March 2024, the name in amfori BSCI platform/this report
was accordingly updated (The legal representative, boss and management did not have any change).

2.The address in business license was changed from “Caijiafan Village, Anhua Town, Zhuiji City, Shaoxing, Zhejiang-i#iL
BREHTEETZEEESFIRF to “Factory Building No.1, LangZhen Industrial Zone, Anhua Town, Zhuiji, Zhejiang-i#fiiL&
HEHTEERRIENE 1S B in March 2024 due to municipal replanning, the actual auditee site remained unchanged
since last audit. The address in amfori BSCI platform/this report was accordingly updated.

3.a)No contractor was used by the auditee, which makes the contractor license/permit not applicable; b)No agency was
used by the auditee, which makes the agency labour contract not applicable; c)No government waiver such as
Comprehensive Working Hours System waiver or social insurance waiver was obtained by the auditee, which makes the
government waiver not applicable; d)No collective bargain agreements existed in the factory, which makes the collective
bargain agreements not applicable.

MONITORING ID: 23-0185271-1 | Monitoring summary report for Zhejiang Autumnwell Leatherware Co., Ltd — 4/12



SITE DETAILS

Site

Site amfori ID

Zhejiang Autumnwell Leatherware 156-013239-001

Co., Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 23-0185271-1

Industry Group Industry
Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 19 Workers
Legal minimum wage in local currency 2,260 Monthly
Lowest wage paid for regular work at the site 2,500.38 Monthly
Calculated living wage in local currency 2,590.4 Monthly
Total sample 6 Workers
Other Metrics
Male workers 13 Workers
Female workers 6 Workers
Permanent workers - Male 13 Workers
Permanent workers - Female 6 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 13 Workers
Domestic migrant workers - Female 6 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 13 Workers
Workers hired directly - Female 6 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 4 Workers
Sample - Female 2 Workers
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FINDINGS

PA1: Social Management System
Site: Zhejiang Autumnwell Leatherware Co., Ltd | Site amfori ID: 156-013239-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

MONITORING ID: 23-0185271-1

Finding

The factory partially respects this principle.
According to document review, onsite observation,
management and employee interview, the factory
established social responsibility management
system, but the management system was not fully
implemented. For example, the factory established
the working hour management system, but
workers’ overtime hours exceeded 36 hours; the
wage and benefit policy was also established, but
not all workers were covered by social insurance;
the occupational health & safety management
procedures were established, but no occupational
hazards factors testing was conducted and etc. The
management stated that they felt it was hard to
achieve all the requirements due to limited
manpower and cost budget, they needed
continuous improvement. (It violated the
requirement of amfori BSCI system manual)

T S EEZEN - REHEFR DI
BEEMRTHY . I Bu T H=HEEER
% . BRHEEAFHEE T il , T
&2y 7T IREEM#R , BRI BNYEEE36:)
Bt s THEflEsih s , BFA2MERT
HEmT ek s R BRE2EEREFCE
¥, EREEH T RERERNE - BEEE
THRTERBANIEATRE . 1B EER A
BFEREREED . IFBHENE. (BRT
amfori BSCIZ#FMh I E K »

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The factory partially respects this principle.
According to document review, management and
employee interview, the factory didn't have a good
capacity planning to meet the expectations of the
delivery order, which led to the monthly overtime
hours exceeded legal requirement, the factory only
established production capacity assessment
procedure, no written records of any calculating the
production capacity or the costs of production were
kept. The management stated that they understood
the production rate and date of delivery, but the
workforce capacity was accounted by experience,
the management system on working hours could
not be effectively perfected when the factory could

T &FmEEZEN - R\ R BEENR
Tt . TR — - mEm=aat Bl LT alin
BT B2 B AT Ainga(adi ek . I
{VHITE T £ R I ETERF . AT REE A R
ARITEREMEFRE - BEEEETMANEET
MBI ErsEEnacti il L BT fI=gatdek
% , EEFREEREE PITRE R RS ,
THRERRSLEWR T (ERT amfori
BSCIZ&FMhRIE R
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MONITORING ID: 23-0185271-1

Finding

meet the requirements of the client orders
continually. (It violated the requirement of amfori
BSCI system manual)

PA 5: Fair Remuneration

Site: Zhejiang Autumnwell Leatherware Co., Ltd | Site amfori ID: 156-013239-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

ENGLISH LOCAL LANGUAGE

Finding

The factory partially respects this principle.
According to document (worker roster, social
insurance receipts) review, management and
employee interview, insufficient social insurance
coverage was detected in the factory. There were
total 19 employees in the factory with 1 employee

up to retiring age, no new employee was hired after

the social insurance application of April 2024, thus
total 18 workers were eligible to be covered in
social insurance. Social insurance receipts from
June 2023 to April 2024 were reviewed. As per the

recent social insurance receipt April 2024, 14 out of

18 employees were not provided with retirement
insurance, medical insurance, maternity insurance,
unemployment insurance and work-related injury
insurance. The management stated that they would
like to provide social insurance to employees, but
employees were not willing to. The employees who
did not have social insurance reported that they did
not want to buy social insurance, because they had
rural insurance in their hometown, but the factory
did not collect the participant information of rural

insurance. (Reference law: Social Insurance Law of

the People’s Republic of China, Article 10, 23, 33,
44, 53)

Remark: the factory provided group commercial
accident injury insurance for 18 employees
(including the 14 employees who did not have
work-related injury insurance and 1 retiree hired to
work again) during the period from 15 April 2024 to
14 April 2025.

PA 6: Decent Working Hours

T S EEzEN - R\ cnE HRE
i EHFE BREEMRTHY . I S REESF
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TR . EAMNEERERRE . BRI B
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HFEMSARME » 310,23, 33, 44 ,53%
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Site: Zhejiang Autumnwell Leatherware Co., Ltd | Site amfori ID: 156-013239-001
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Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

MONITORING ID: 23-0185271-1

Finding

The factory does not respect this principle.
According to document review, management and
employee interview, overtime hours exceeded the
legal requirement, the factory did not have effective
overtime control system. The factory management
stated that the overtime schedule was arranged by
orders, orders needed shipment in time, so workers
needed to work overtime. The interviewed workers
stated that overtime work was voluntary and they
could earn more money by working overtime.
Based on the attendance records from 1 June 2023
to 18 April 2024, the maximum daily OT were 2
hours, workers’ monthly overtime hours exceeded
36 hours from June 2023 to March 2024 except
February 2024. Details of the sampled months as
below:

July 2023: 6 out of 6 sampled workers’ monthly OT
exceeded 36 hours and were 60~64 hours;
October 2023: 6 out of 6 sampled workers’ monthly
OT exceeded 36 hours and were 60~62 hours;
January 2024: 6 out of 6 sampled workers’ monthly
OT exceeded 36 hours and were 58~62 hours.
(Reference Law: PRC Labour Law article 41).
Remark: the maximum monthly overtime hours of
February 2024 were 30 hours, the maximum
monthly overtime hours of March 2024 were 54
hours, the maximum monthly overtime hours from 1
April 2024 to 17 April 2024 were 26 hours; due to
workers were on vacation during Spring Festival in
February 2024, so the attendance records of
February 2024 were not selected as samples.

PA 7: Occupational Health and Safety

T FE/ZEN - RIETHEFR . EEEMAT
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L AR BInEES 2/ 8T, M 202356 HE20245F
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Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

The factory partially respects this principle.
According to document review, onsite observation,

T S BEz N - RIEIER - TUHER -
EEEMATHE . T #3 7R REHERF .
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Finding

management and employee interview, the factory
had established occupational diseases control
procedure, the management knew the occupational
hazards factors in the factory, occupational hazard
notification cards were posted in workshops, but no
occupational hazards factors testing was
conducted, potential occupational hazards factors
noted at the factory mainly included chemical
hazards from glue-spraying process. In addition, no
pre-job, on-service and post-service occupational
diseases examination was provided for workers
exposed to occupational hazards position (e.g. the
glue-spraying workers). The management claimed
that they did not conduct it as consideration of cost
control. Workers stated that the working condition
was acceptable. (Reference Law: Provisions on the
Administration of Occupational Health at Work
Sites, Article 20; Law of the People's Republic of
China on Prevention and Control of Occupational
Diseases, Article 35)

BEETH MHILRERE . RlsEEMF
WRNETEZRE L BT FH#TIEEREDN .
I ErNRbRRERE T B mE LT
N EREE- B4 . I FEARVERETH
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THFETFTEFERE MRS . S5 EEN -
{ TIEp iR DAEEIE » F20% 5 {haEA
RAFNERRRERIGE » $35% 1

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

ENGLISH LOCAL LANGUAGE

Finding

The factory partially respects this principle.
According to document review, onsite observation,
management and employee interview, the factory
established the procedure on equipment
management and appointed the person to
maintain, but the equipment management system
needed improve: no pulley guards were installed
for about 20% sewing machines in sewing
workshop, no pulley guards were installed for all 3
hole punching machines in hole punching
workshop, no needle guards were installed for all
sewing machines in sewing workshop. Workers
stated that they could skillfully operate machines,
no injury occurred. The management stated that
the risk of sewing /hole punching machine was very
low, so they did not take corrective action.
(Reference law: Article 6.1.2 of Code of Design of
Manufacturing Equipment Safety and Hygiene)

T S0 EEZEN - REHEER WHEE -
BEEMRITHH , I 2y 7w s B Ent
wAREHIPRST . BREEE LITEEEA - 42
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PA 12: Protection of the Environment
Site: Zhejiang Autumnwell Leatherware Co., Ltd | Site amfori ID: 156-013239-001
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MONITORING ID: 23-0185271-1

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The factory partially respects this principle.
According to document review, onsite observation
and management interview, the factory did not
conduct waste air monitoring for the cooking fume
which was generated from kitchen. The
management explained it was not a compulsory
requirement by local bureau, so they did not
conduct monitoring. (References law: Measures for
the Administration of Environmental Surveillance,
Article 21)
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