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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers



https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/21-0084864-1

PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

The facility was located at Caijiafan Village, Anhua Town, Zhuji City, Shaoxing, Zhejiang, China

hEMTI A BN hiEE T LA 54T, In the compound, there were more than 40 buildings and more than 40 factories
(garment factory, bag factory, environmental protection equipment factory and so on). The audited facility purchased one 5-
storey production building (No. 1) and one 4-storey dormitory building (No. 1). The first floor of the production building was used
as cutting section and warehouse, the second floor was used as sewing section, gluing section, assembly and packing section,
the third floor was used as sewing section, assembly section and packing section, the fourth floor was used as edge painting
and cutting section, the fifth floor was used as warehouse. The first floor and the second floor were used to produce bag, the
third floor and the fourth floor were used to produce belt mainly. The first floor of the dormitory building was used as kitchen,
canteen and office, the second floor to the fourth floor were used as dormitory room. The total areas of the production building
were around 2855 square meters and the areas of the dormitory building were around 893 square meters.

The main products of the facility were leather goods. The main processes were cutting, sewing, edge painting, gluing, assembly,
inspection and packing. No subcontractor was used by the facility. All employees were hired by the facility, including the cook.
The security guards were provided by the property management company of the industrial zone. No peak season or low season
was noted.

The facility management was cooperative during the audit. The findings were communicated during the closing meeting and the
finding report was signed. No comment was provided.

Remark:

1- There were many factories in the compound, but the production areas were separated with each other. No employee
exchange was noted or reported. The facility management stated that there was no business relationship with each other. Due
to these reasons, the other factories were not in the audit scope.

2- There was no agencies used by the auditee, which made the agency labour contract not applicable. There was no contractor
used by factory, which made contractor license/permit not applicable. Factory was not required to obtain government waiver,
which made government waiver not applicable. Workers did not have collective bargaining which made collective bargaining
agreements not applicable.

3- This was a follow up audit for PA 1, 2, 5, 6, 7 and 12. The other PAs were not rated, and the evidence 'DE' was selected and
the rating was kept same as previous report.

4- Auditor: Lisa Shen, CSCA 21702490

Auditing company: TUV Rheinland, APSCA Number:11600007
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Site Details

Site : ZHEJIANG ZHICHENG IMP & EMP CO., LTD

Site amfori ID : 156-013239-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Textiles, Apparel & Luxury Goods
Sub Industry : Apparel, Accessories & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

30 Workers
2070 Monthly
2400 Monthly
2426 Monthly
6 Workers

16 Workers
14 Workers
16 Workers
14 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
16 Workers
14 Workers
0 Workers
0 Workers
16 Workers
14 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
3 Workers
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Findings

PA1: Social Management System

The facility had established the management system based on amfori BSCI, including working hours control procedure, wage
and benefit management procedure, EHS management procedure and so on. The facility had taken actions to correct the
previous finding, such as the facility conducted the EIA and obtained the related files. But this management system was still not
implemented effectively. For example, the facility did not provide the occupational health check to any worker.
I Birigamfori BSCIRgII EIRAR, GETIHIEHIER, TARMNERER, MERRRLBEREFS, I E4XRIUE
MEREXIE E—REVRE, EEINT BMERTHARE THXX G, EEXMERARNALKEERHNIT. LT B RHERY
EROELERR T,

The facility had established capacity planning procedure, but the facility did not have a good capacity planning to meet the
expectations of the delivery order. The employees needed to conduct excessive monthly overtime to finish the production
order. The facility management stated that they arranged overtime based on the orders and employees were willing to conduct
overtime.
I BRIFREITRER, BRI R —NFIF BT RIRSTRFNEARIT 2R K, R ITHEEENAMYERTR™mITE, T
[TEEARGMIMRIET 2L RN, HERTHHEEMY,

PA 2: Workers Involvement and Protection

The facility did not define the long term goals according to the requirement of amfori BSCI COC, such as how to reduce
overtime hours to meet the local law required, how to improve the social insurance to meet the law required etc. the
management claimed that they would establish the long term goals as according amfori BSCI COC soon, and improve the
findings found in the audit step by step.
I &A1 R#Eamfori BSCIT AT UM ERKE XKANW B IR, WaNENRD NI ER & HtAEMER, NANSERHRTSE
LEMERE, BEEBERTMIISRBRIZRamfori BSCIT AT KEANWB IR, RN—F—SHETEFREZIME
i,
The facility provided amfori BSCI code training for all employees in February 2022. And the amfori BSCI Code was posted on

the first floor for workers review. Confirmed by workers interview, all the employees were not clear about the value and content
of amfori BSCI Code, such as no precarious employment.

T F202292 R 458 T ARMH T X Famfori BSCHT/mENBIE. FHE, T iFamfori BSCITHg /N 3KN7E #4353 T
W, BFRTIFYK, FABMNRIHARERamlori BSCIMERMAZR, MBLETREM L,

PA 5: Fair Remuneration

There were 30 employees in the facility, including 3 retired employees and 5 new employees. Thus, total 22 employees should
be provided with the social insurance. However, the facility management stated that there was only 1 worker provided with
the social insurance, the other 21 employees were not provided with retirement insurance, medical insurance, unemployment
insurance, child-bearing insurance and work-related injury insurance. The facility management stated that the social insurance
was voluntary and the employees refused to purchase the social insurance. Remark: 1-The facility provided commercial
insurance to 29 employees, covering the new employees, the retired employees and the 21 employees without social insurance.
The valid period was from May 19, 2022 to May 18, 2023. 2-The social insurance receipts of the facility were not provided for
review. The facility only provided the social insurance system of the worker, from the APP “Zheliban”, which indicated that the
worker was provided with social insurance by the audited facility for 12 months. Reference laws: PRC Labor Law article 72 and
Social Insurance Law of the People Republic of China, Article 10, 23, 33, 44 and 53.
I B30ERT, GE3BRARTIMOBHMAT, Flt, —H2ZRATWRKIRMHHTER, B2, I EBARRIFTIZATIHR
RMTHER, HMIZRTREREEFERK, EFRIE, RIRIE, EEREMNIGRR, T EBARRTFREER
B, RTEAWEMR, &3 1- TN RETHWRKR9ZAT, BETHAL, BARIMIZEEHERNATL. B
BM2022557190 520235518, 2- I WHRAREBRMES, I RIEMTRATIREA “HEN” HARMG L
WHRESL, ERXPTRTIRERI REHRE12MNET. 8FFEM: (FEARENMEFE) £725M (hEARH
MEMSRIEE) $10%, $23%, $33%, FHMKMESILK,

PA 6: Decent Working Hours

The facility had the working hour control procedure, but the facility did not respect the working hour control procedure fully. The
facility arranged monthly overtime more than 36 hours. The interviewed employees stated that they were willing to do overtime.
The facility management stated that they needed the employees to do overtime to finish the orders. The time records of July
2021, December 2021, April 2022 were sampled for 6 employees, it was noted that: 1- In July 2021, there were 6 sampled
employees conducted excessive monthly overtime, up to 84 hours. 2- In December 2021, there were 5 sampled employees
conducted excessive monthly overtime, up to 78 hours. 3- In April 2022, there were 6 sampled employees conducted excessive
monthly overtime, up to 76 hours. Remark: The maximum monthly overtime in June 2022 (1st to 8th) were 8 hours. Reference
law: PRC Labour Law article 41.
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PA 6: Decent Working Hours

I 8IMEHER, BRI SEXLBETNEHIER, T THAMIEEE36/\, HRNETRWISREMNY
B, T EEARGMNBFER TMPBRTMITS, 20215758, 20214128, 2022¢4)5_|756%ml?)§$$$¥, R 1-1E
202178, BRI HEN B ML, AFI84/)\8, 2-£20214128, ﬁ5%?E$¥mIﬁEET}5_UJDIJL K78/,
3- 15202244, HOZMF R T HERAMIE, AF76/)0\0, &iF: 172022568 (15383) B’JH_j(ﬁDDBIZESIJ\E—Jo =
ZEM. (PEARREMESE) £41%.

PA 7: Occupational Health and Safety

There were gluing section and edge painting section in the facility, the workers in the 2 sections would contact occupational
hazard factor of chemical. But the facility did not conduct occupational hazard factor monitoring for these 2 sections. Moreover,
the facility did not provide pre-job, on-job or off-job occupational health check to any worker. Reference law: Provisionson the
Administration of Occupational Health at Work Sites Article 20& Law of the People's Republic of China on Prevention and
Control of Occupational Diseases, Article 35.
I BRKEEFMNER, X2NEENRTREMIRLEERRNFR. B2, T &BEX2NEEMERLZEERE
o tboh, T RBRERIKR, ERMNERENAERRT. S5EFM: (TEHAMRLTEBENE) F205%8HhE
ARHEMER L FFEEHEISFK

It was noted that all the sewing machines were not installed with the needle guard. Moreover, around 50% sewing machines
and 3 punching machines were missing the pulley guards. Reference Law: General rules of design on health and safety of
production auditee, article 6.1.2.
RIFIBRBNE A REEER, Lhoh, KLAS0%MEINMMIEHFLHFEERHFRFIFE, SFEM: £REReT
FigitEM,586.1.2%,
The facility did not provide the quick medical agreement with near hospital for review. The facility management stated that it was
lost. There was a certified first aider in the facility and no serious injure in the past 1 year.
%I‘iﬁﬁ%ﬁ%ﬁﬁi&lzﬁ%%E%XHFTJ}BZEEQ I EBBARRERT. I B12BRARNIKA, HEAESE1FLETET
5o

PA 12: Protection of the Environment

1-The facility had one kitchen to prepare the meal for the employees. But it was noted that there was no waste gas monitoring
for the cooking fumes of kitchen. Reference law: Measures for the Administration of Environmental Surveillance, Article 21. 2-
The facility had signed a contract with a certified agent to dispose the hazardous waste, such as the sludge, empty chemical
containers and so on. But the facility did not dispose the hazardous waste in the past 1 year. Reference law: PRC Prevention
and Control of Environmental Pollution by Solid Waste Law (1995) Amendment, Article 58
1-IN B EERESERTINR, BRAUBEEHEEEESEN,. SEEM:. MRENEENE, £21%, 2218
M— P ERRMNNRAIERBICEFY), LIEE, AFR=R%, BRI REEIXIFAERKREFY. SEEM. F
e \RENEEREYSRIMRRGEE, $98%
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