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Overall rating

O

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment
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https://platform.amfori.org/monitoring-result/21-0084864

PA 13: Ethical Business Behaviour “

General description

The auditee was located at Caijiafan Village, Anhua Town, Zhuiji City, Shaoxing, Zhejiang, China (E# I &AM HIEEH R E
SEERIFA).

There were more than 40 buildings and 40 factories (main products including garments, luggage and bags etc.) in the same
buildings and all buildings were owned by difference factories. Based on document review and management interview, the
auditee purchased and used one 5-storey production building (No.1 building, area about 2855 square meters) and one 4-storey
dormitory building (1F as canteen, area about 893 square meters). The auditee had no any relationship with other factories in
the same boundary and did not share workers with them, which was confirmed by site tour and worker interview. So this audit
only covered the two buildings.

There was no obvious peak season identified in the factory. The main products manufactured by the auditee were leather
goods. The main production processes were listed as following: cutting, sewing, edge painting or gluing spraying, assembly and
packing. The factory did not use subcontractor or contractor.

All workers were hired directly by the factory. No dispatched workers, temporary workers or student workers were identified in
the factory. No doorkeeper or security guard was hired by the auditee, and the factory area was guarded by boss family.

The management showed good cooperation attitude in the whole audit. All requested documents and records were provided

in a timely manner. All areas were allowed to be checked and taken photos. Confidential interviews with employees were
conducted. The management representative agreed all findings and signed the finding summary.

Remark:

1. No photos of contractor contract, agency labor contract, government waiver, collective bargaining agreements were taken
due to no contractors and agencies were used, no government waiver was obtained, no collective bargaining agreements were
available.

2. Based on document review and management interview, the boss of Yiwu Autumnwell Leatherware Co., Ltd.(X B H4E K
BHEPR/AT]) bought the auditee in January 2021, so the auditee’ owner, legal person and top management were changed in
February 2021. Since there were no changes regarding workers and management procedures (such as wages and benefits
etc.), the attendance and payroll records etc. were reviewed from May 2020 to audit day.
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Site Details

Site : ZHEJIANG ZHICHENG IMP & EMP Site amfori ID : 156-013239-001
CO.,LTD

GICS Classification

Sector : Consumer Discretionary Industry : Textiles, Apparel & Luxury Goods
Industry Group : Consumer Durables & Apparel Sub Industry : Apparel, Accessories & Luxury Goods
GS1 Classifications Product Process Classifications

N.A. N.A.
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Metrics

Key Metrics

Total workforce 28 Workers
Legal minimum wage in local currency 1800 Monthly
Lowest wage paid for regular work at the site 2400 Monthly
Calculated living wage in local currency 1987 Monthly
Total sample 7 Workers
Other Metrics

Male workers 17 Workers
Female workers 11 Workers
Permanent workers - Male 17 Workers
Permanent workers - Female 11 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 17 Workers
Domestic migrant workers - Female 11 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 17 Workers
Workers hired directly - Female 11 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 4 Workers
Sample - Female 3 Workers
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Findings

PA1: Social Management System

There was an amfori BSCl management system in the factory, but some performance areas of the management system were
not implemented effectively. For example, 1) The performance area of working hours was not implemented effectively, so that
workers’ monthly overtime hours exceeded legal requirement generally; 2) The performance area of fair remuneration was not
implemented effectively, so that no workers had been provided with social insurance till audit day. The management admitted
the problem and stated that they needed time to improve it step by step.
I B—amfori BSCIEIRA R, BZERARNE DS EERINENEM. F, D ITIENESRXIEEERFIEY
K, EIt T ABMMIEEEREESEMER; 2) AFRMESMXFERGEEBRERN, BEEFHEZEREEETARMYT
HERE, EEERAINTXNEEHRRMIIFTERERED E,

The factory had formulated one workforce capacity planning procedure, but did not implement it effectively. Based on document
review and management interview, the factory did not control workers’ monthly overtime hours within legal requirement when
planning production. The management stated that they had to arranged excessive overtime hours for workers due to tight
deliver time and lack of workers.
I #IET — P raeiiERr, ERREEUEME. RIEXGHREMERRHKR, T/ EitEF a6 TANA M
BHEEZMEREER, EEERTHRTAEKURRDTIA, MIIFFFARHHEERINIA L T Ao

PA 2: Workers Involvement and Protection

The factory had not defined long term goals to protect workers in written, such as reducing overtime hours and providing social
insurance for workers step by step etc.

T gBEPEEXRIFIANKIEN, GlaEsmnite iz sidtR®Rae TAZE
Workers did not know the content of amfori BSCI COC (such as workers involvement and protection). The factory provided
the training of amfori BSCI COC to workers in September 2020. amfori BSCI COC was posted in workplace, but interviewed
workers stated that they were busy for production and did not pay attention to the content of amfori BSCI COC.

TAFH@amfori BSCI 179 MMWAR (ST ASS5MRIP), T 202059512 {tamfori BSCIHT /MR 5illl24

Ao amfori BSCI 1775 MK MGTE TIEIAFT, BRI AMNIRRMANCTFEF, RHFRamfori BSCHTHERIMWAR,

PA 5: Fair Remuneration

The factory had not provided social insurance for workers. There were 28 workers hired by the factory, including 4 workers
beyond retiring age. All workers worked in the factory more than 1 month, but the factory had not provided social insurance
(including retirement insurance, maternity insurance, medical insurance, unemployment insurance and work-related injury
insurance) to all 24 workers under retiring age. The management stated that they had applied social insurance to 2 workers and
would provide social insurance to all workers step by step. Reference law: Labor Law of P.R.C, Article 72 and 73.
T REERMEMERAT A, I HE28ZFT A, SIF4Z3BTERERNT A, FIETANRBEINE, BRI EkE
HIR (BEFERKR. £ERKE. ETFRIR. RURRURIGHRR) SRERTRAFRN24ZTA, EEERRMMI]
BA2ETARIRTHRARARZESIRERHRAESAETA. SZEEEN: (PEAREMEZE) H25M73%,

PA 6: Decent Working Hours

Workers’ monthly overtime hours were not controlled. According to the attendance records from 1 May 2020 to the audit day
review and worker interview, the overtime hours of most of workers exceeded 36 hours and the maximum was up to 88 hours
(such as in October 2020). (1) The attendance records in July 2020 showed the monthly overtime hours of 6 out of 7 randomly
selected employees were exceeded 36 hours and the maximum was up to 78 hours; (2) The attendance records in October
2020 showed the monthly overtime hours of all 7 randomly selected employees exceeded 36 hours and the maximum was up
to 88 hours; (3) The attendance records in April 2021 showed the monthly overtime hours of all 7 randomly selected employees
exceeded 36 hours and the maximum was up to 84 hours. Reference law: PRC Labour Law article 41. Till the audit day, the
maximum monthly overtime hours of all 7 randomly selected employees were 22 hours in June 2021 (from 1st to 10th). The
management stated that it was hard to control monthly overtime hours within 36 hours due to tight deliver time and lack of
workers. All interviewed workers stated that they were willing to work overtime to increase income.
T BB M EE B R EEEl, RIBER2020E581HEHRIRNEEIERIUARRTIFR, K857 TAKA MBI EY
8336/ )\8Y, &= A MNPEEYEARI88/\EY (20204 108) : (1) 202047 5 B7R7 & ¥ 53 THRAV6-E B INPLET 36/ B, &
RHUAZI78/\BY; (2) 2020108 R/RPIAT7 B R TH A MPEEI 36/ B, RARIXEI88/\BY; (3) 2021548 BRFAETHE
WIFRTRYB NPEEE 36/, RARLEFIB4NE, SEXRFEEM:. (REARRNEFZE) $£41%. EFEZEX, T8H
HRTIE2021468 (153105) MmABMMINEN 22N, EERERTHTREALKMRLDIA, RSB N
EFE36NEI Z N, FRBEIAR T ARSI RS INVERIGIMNUN.
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PA 7: Occupational Health and Safety

1. The factory did not obtain workplace occupational hazards factors test report. Based on site observation, the occupational
hazards factors included chemical factors in glue spraying and edge painting positions. Reference law: Provisions on the
Supervision of Occupational Health at Work Sites, Article 20. 2. The factory did not provide occupational health and examination
to glue spraying and edge painting workers. Reference law: Law of the People's Republic of China on the Prevention and
Control of Occupational Diseases article 35.
1. T REEILEGFRRL EERRRNIRS, EFUHNR, I WIREERZSERRIEIRUNCERER. 8%
EEFEN TR BASENE $20%, 2. I RIEHIRVERERABRAMAOT A, 22X FEM: (FEAR
HFNFEERLRRAE) 5355,

The factory did not provide work-related injury insurance to 9 workers including 1 worker beyond retiring age. Remark: The
factory provided commercial injury insurance to 19 workers with the valid date from 22 May 2021 to 21 May 2022. Reference
law: Social Insurance Law of the People's Republic of China, Article 33.
IRBAER T ARMIMGRG, EP1SBTRAER, &3 T =RUTI19ZTABLEING, BRHEIM202145522
SH2022558215, SEEFEEM. PEARKNEHASRIE, F=+=%.
No workers or worker representatives were invited to take part in the risk and assessment of health and saftey.
REBBEIARERTIARSSRREL2 XTI,
There were no safety labels posted for glue and ink containers, and there was no MSDS of chemicals (glue and ink etc.) from
suppliers and posted them in workplace. Reference law: Regulation on chemical safe handling in workplace (1997), Article 12.
BOKARER R ERE KR 2GS, SEMEBEHRENGHFER (BRKNEESE) NIRRT E2BRRHKEETIETR.
SEXEEN: (TIEFRReERLFREME) (1997) , $F12%,

1. The factory did not provide the fire safety certificates or reports for one 5-storey production building (area about 2855 square
meters) and one 4-storey dormitory building (area about 893 square meters). All buildings were built in year 2020. Reference
law: Fire Prevention Law of The People’s Republic of China Article 13. 2. The factory did not provide building structure safety
certificates or reports for these buildings also. Reference law: Construction Law of The People’s Republic of China Article 61. No
obvious crack was observed in these buildings. Fire facilities were equipped in these buildings per legal requirement and they
were inspected monthly. The management stated that they were applying these documents.
1. I RegtlRtWWRSREFT B (EFALYN2855F ;) MIKNERESH (EATRN893E) MEMREMEFRERS, FIF
[TER T F202045F, SEEEEM: PEARL MEEPAEE13%, 2. I ReRHUXLE BRNEBREHRDIEHRER
Ho BEREEN: PEARENERFEEC1R, XL BERLAMPERLE, XL EHERE T IEMERERIZEEE
MNEA#TTIRE, BEERRTMITEENEXLEX G,
All four sewing machines in use were not installed with needle guards, one sewing machine and one punching machine in use
were missing pulley guards. Reference law: General rules for designing the production facilities in accordance with safety and
health requirements (GB5083-1999) article 6.1.2.
FIEMA EEFERNEIN B NER, B—8 EEERNEINIAINEERETRIFE, 2ZFEM: (EFgEdRel
A%t Em)  (GB 5083-1999) , 556.1.2%,

1. The factory did not obtain food operation permit for the canteen. Reference law: Food Safety Law of the People's Republic
of China article 35. 2. There was no work hat for the canteen staff. Reference law: Operating Specifications on Food Safety in
Catering Services article 14.3.
1. IS ERRSRENEREENRIL, SZFF M. (FEAREKNERREZLE) $35%. 2. RETANRBIRMIE
1B, SEXEEM:. (BIRSERTLRENE) $14.3%,

PA 12: Protection of the Environment

The factory had not obtained environmental impact assessment (EIA) report form and approval. Reference law: Environmental
Impact Assessment Law of P.R.C article 16 and 22. The management stated that they had commissioned one company to
compile the EIA report form.
T ERBUSIMHRERIME, SEEREN. (PEARLMEIFMERZIMITIE) $£16. 22%. EEERTMHIIEER
—RABREIFITHRE R,
The factory had not obtained pollutant discharge registration. The management stated that they would obtain it after they
obtained EIA report form. Reference law: Pollution Permit Management Measures (trial) article 3.
irﬁiﬂﬁm%ﬁﬁoIF%&%MHEH%%WE%EEﬁﬁﬁfo%%EEEM:«m%#ﬂ%ﬁni(ﬁﬁ)»%3
Ro
1. The waste air from glue painting was discharged into in environmental directly without any treatment, and the factory did not
obtain the monitoring report for the waste air. Reference law: Measures for the Administration of Environmental Surveillance,
Article 21. 2. No evidence was provided to prove that the hazardous waste was treated by a qualified unit. The management
stated that the factory transferred the hazardous waste such as waste ink and containers to a company for treatment, but could
not provide the treatment contract, qualification and transfer records for review. Reference law: Law of the People's Republic of
China on the Prevention and Control of Environment Pollution Caused by Solid Wastes article 80.
1. BRFEENESKREVIBERAREIMES, T RBEESNENRS. SFEFEN: GMRENEENE) $21
%o 2. RBIHERMIEARKREFYXBAEARNRULIE, EEERTEREFMIEHAENTHERBLE —RATL
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PA 12: Protection of the Environment

B, BEREHEATREDN. BRUNEBRKEHEER, SEZFE: (hEARZNEREEMSRIFEREE) 580
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